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LATEST WELCOME TRENDS  
BY MUSLIMS

BY MANAGEMENTS 
At last the managements of our schools and colleges have 

realized the usefulness of engaging trained professionals 
in running schools and colleges to help correspondents 
in getting better image for their institutions and making 
them more popular. Correspondents are busy people; 
they cannot find time to attend to small details involved in 
making schools more popular and achieving the objectives 
of their institutions to ensure good education particularly to 
muslims and more particularly to poorer and disadvantaged 
muslims. Some management have appointed full timers 
as correspondents under their supervision and to be 
answerable to them. Some managements have appointed 
assistants to be with them all the time.

	 Managements can chose one of these two alternatives. 
The main aim is that the correspondents must be able to 
discharge their responsibility in full without affecting their 
own business. It is also meant to ensure that all teachers 
teach well and all students learn well.  If all these are 
achieved, the image of schools will certainly go up and 
no students will leave the school to join another school. 
Another headache which bothers the correspondents is the 
ever changing rules of the department of education and too 
much of unnecessary interference by the officers affecting 
the regular work of the teachers and heads of institutions. 
If this is done the teachers will be able to concentrate on 
their real work, which is teaching and educating proper. 

WELCOME TRENDS BY THE COMMUNITY 
	 Our people have begun to do some introspection 

and have realized the difference between true teachings of 
Islam and traditional customs of the masses. The Muslim 
Personal Law Board has taken the lead in this direction 
and under their guidance the ulema among the public are 
also guiding the muslims on the right path. A no. of books 
also been published on this subject. 
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	 Our teachers, college students and senior students of high schools and higher 
secondary schools have to be taught Islamic values on general matters apart from Kalima, 
Salah and Fasting.

	 If this is done, not only the individuals and their families will benefit, but the image 
of muslims in general will go up and earn the respect of others. 

OMEIAT HAS A REGULAR HONY. LEGAL ADVISOR 
	 Mr. Habibullah Badsha was a senior advocate par 

excellence. He was probably equal to a dozen  senior advocates. 
He represented our cases in the High Court and Supreme Court. 
He would invite 10 advocates to our office for a tea and discuss 
our case and each one of them obliged him out of their respect 
for him. Thus winning the case was ensured. Searching for such 
stalwarts will be in vain. 

Therefore we have to only locate a promising youngster who 
has enough knowledge of law, interested in muslim causes and 
already practising in high court. One such advocate is Mr. S. 
Hussain Afroze now practising in the high court. He is also running 
two aided schools. He is thorough with our problems in this respect. So we have requested 
him to help us and our schools as honorary legal adviser. If necessary at anytime he can be 
working with suitable senior advocate. Interested people can contact him. Mr. S. Hussain 
Afroze, Mob : 98402 92911, Mail : afroze79@gmail.com

 3-DAY KG TRAINING WORKSHOP CONDUCTED BY OMEIAT 
in vaniyambadi

The 3 day training 
workshop for kindergarten 
teachers was held at 
wisdom park international 
school,Ambur on feb 
7th,8th,and 9th between 

9:00 am to 5 :00 pm, brought 
together 30 participants 
from 7 different schools. 
The session was taken up 
by the very experienced 
resource person Mrs.

Waheed Taj – Principal 
of Mount safa nursery & 
Primary school, Chennai 
and Mrs.Najmunnissa – 
Principal of Imax nursery 

S. Hussain Afroze
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and primary school-
CHENNAI.

The aim of the 
workshop was to enhance 
and develop effective skills 
of teaching. The training 
helped teachers to acquire 
innovative methodologies 
and the specific way of 
teaching a child between 
the age group of 3 to 
5 years. The training 
focused on how important 
is a teacher’s role in the 
foundation of the early 
childhood experience.

This training helped 
teachers to understand 
all domains of young 
children’s growth: 
Physical, cognitive, 
language and especially 
how you can best promote 
optimum Socio-Emotional 
development in young 
children.

Recognizing how 
important is to plan our 
lessons for the smooth 
execution of daily routine 
and time management in 
the classroom were also 
discussed.

Feedback from the 
workshop was very 
positive. Participants had 
a good learning experience 
by involving themselves 
into the structured activity 

conducted by the trainers. 

There were inputs from 
the key speakers Mrs.
Faqira, Mrs.Ramlath and 

Mrs.Abida sheik on Islamic 
orientation as well.

The 3 day session was 
concluded by a Valedictory 
Function addressed by 

HR-Mr. Tanveer Ahmed, 
the chief guest for the day 
was Dr.M.M.Abdul Kamal 
Nazer Ahmed – Academic 
Co-ordinator OMEIAT, 
Mr.H.Abdul Haleem – 
President Wisdom Park 
International School and 
P.Nazeer Ahmed sb.The 
participant certificate was 
presented to all the teachers 
and few enthusiastic 
performers were given 
special gifts as a token of 
appreciation.
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STATE CAN REGULATE THE APPOINTMENT OF TEACHERS IN  
MINORITY INSTITUTIONS

S. HUSSAIN AFROZE, ADVOCATE, hony. Legal Advisor-OMEIAT

The Honorable Supreme Court in its recent judgement in Re. Sk. Md. Rafique vs Managing 
Committee, Contai Rahamania High Madrasah and Ors.had an occasion to analyse Sections 8,9, 
11 and 12 of the West Bengal Madrasa Service Commission Act 2010 and the pursuant condut of 
the State Government  of West Bengal to arrogate unto itself the task of appointment of teachers in 
Madarasa that offer secular exucation alongside religious instructions.

2)	 Two sections of the Act are extracted for immediate reference

Section 8 :   Notwithstanding anything contained in any other law for the time being in force or 
in any contract, custom or usage to be contrary, it shall be the duty of the Commission to select 
and recommend persons to be appointed to the vacant posts of teachers in accordance with the 
provisions of this Act and the Rules made thereunder.

Section 11: Any appointment of a teacher made on or after the commencement of this Act in 
contravention of theprovisions of this Act shall be invalid and shall have no effect and teacher so 
appointed  shall not be a teacher within the meaning of Clause (s) of Section 2.

3) 	 After referring to several of its judgement, the Bench of the Supreme Court in its Judgement 
	 in the aforecited case came to a conclusion thus

“We, therefore, have no hesitation in going by the test culled out in the TMA Pai Foundation 
MANU/SC/0905/2002 : (2002) 8 SCC 481 and hold that the provisions of the Commission Act are 
not violative of the rights of the minority educational institutions on any count.

54. In the premises, while allowing these appeals, we set aside the view taken by the Single Judge 
and the Division Bench of the High Court and dismiss Writ Petition No. 20650(W) of 2013 and other 
connected matters. We also hold Sections 8, 10, 11 and 12 of the Commission Act to be valid and 
constitutional.

55. In the end, we declare all nominations made by the Commission in pursuance of the provisions 
of the Commission Act to be valid and operative. However, if after the disposal of the matters 
by the High Court any appointments are made by the concerned Madrasahs, such appointments 
of teachers shall be deemed to be valid for all purposes. But the Commission shall hereafter be 
competent to select and nominate teachers to various Madrasahs in accordance with the provisions 
of the Commission Act and the Rules framed thereunder.

56. With the aforesaid observations these appeals are allowed.

4) 	 The Hon’ble Supreme Court while rendering this judgement has relied uponits earlier  
	 decisions rendered.   

i.	 State of Kerala vs Very Rev Mother Provincial 1970 (2) SCC 417

ii.	 St. Xavier College Societyvs State ofGujarat 1974 (1) SCC 717

iii.	 Malankara Syrian Catholic vs T. Jose 2007 (1) SCC 386

iv.	 Sindi Education Society vs Chief Secretary,Govt of NCT 2010 (8) SCC 49

v.	 T.M.A. Pai Foundation 2002(8) SCC 481

vi.	 Chandan Dasvs St. of West Bengal  in Manu/SC/1323/2019

vii.	 BrahmoSamajEdu. Society 2004 (6) SCC 224.

supreme court :



7omeiat journal,  FEBRUARY 2020

	N o doubt, the judgement is questionable, we will challenge it 
Insha Allah. But we also must do justice to ensure quality education. 
If the competence of our teachers is not high enough and if they have 
not passed TET (Teacher Eligibility Test) or other test for schools and 
colleges we must make our own arrangements for necessary training 
and make the teachers acceptable as good teachers.

 	Th e   best   thing   for   our schools  is to follow Christian 
institutions  in giving sound education including moral education 
and paying special  attention to the poor with  donations if necessary 
from  philanthropist  institutions  and  individuals. 

5)	 TheJudgement of the Supreme Court which is the subject matter of discussion proceeds on 
the premise that it is based upon the test of reasonableness in view of the decision rendered in TMA 
Pai –vs- State of Karnataka (2002 (8) SCC 481, which had been presided by 11 Judges.  In TMA Pai 
case, the Honorable Courthad framed 11 questions in the above and it is relevant to incorporate 5(c) 
herein under

“Question No 5C:  Whether the statutory provisions which regulate the facets of administration 
like control over educational agencies, control over governing bodies, conditions of affiliation 
including recognition/withdrawal thereof, and appointment of staff, employees, teachers 
and Principals including their service conditions and regulation of fees, etc., would interfere 
with the right of administration of minorities?

Answer:  So far as the statutory provisions regulating the facets of administration are 
concerned, in case of an unaided minority educational institution, are regulatory measure 
of control should be minimal and the conditions of recognition as well as the conditions of 
affiliation to an university or board have to be complied with, but in the matter of day-to-day 
management, like the appointment of staff, teaching and non-teaching, and administrative 
control over them, the management should have the freedom and there should not be any 
external controlling agency.  However, a rational procedure for the selection of teaching 
staff, nonteaching and for taking disciplinary action has to be evolved by the management 
itself.  For redressing the grievances of employees of aided and unaided institutions who 
are subjected to punishment or termination from service, a mechanism will have to be 
evolved, and in our opinion appropriate tribunals could be constituted, and till then, such 
tribunals could be presided over by a Judicial Officer of the rank of District Judge.  The State 
or other controlling authorities, however, can always prescribe the minimum qualification, 
experience and other conditions bearing on the merit of an individual for being appointed as 
a teacher or a principal of any educational institution.  Regulations can be framed governing 
service conditions for teaching and other staff for whom aid is provided by the State, without 
interfering with the overall administrative control of the management over the staff.  Fees 
to be charged by unaided institutions cannot be regulated but no institution should charge 
capitation fee”

6)	 The Hon’ble Supreme Court has also referred toanother judgement in Re.Chandan Das 
reported in 2015 (12) SCC 140 and held that “When the issues arose in the context whether 
recommendations of the West Bengal School Service Commission as regards appointments 
of teachers against permanent or temporary vacancies could be validly issued in so far as a 
minority educational institution was concerned.   It may be stated that in terms of Section 15 
of 1997 Act, nothing in that Act would apply to “a School established and administered by 
a minority whether based on religion or language” and as such the recommendations of the 
West Bengal School Service Commission could never apply to a minority institutions.  Once 
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the view taken by Thakur, J. was accepted and it was held that the institution was a minority 
institution, by virtue of said Section 15, the West Bengal School Commission could not be 
competent to issue any direction”

7)	 In Re State of Kerala vs Very Rev Mother Provincial 1972 (2) SCC 417, a six Judge Bench of 
the Hon’ble Supreme Court had held that the power to take disciplinary action from the 
Governing Body and the Managing Council of the Minority Institution with the University 
is ultravires.   Similarly, in DAV College vs State of Punjab, Bench of 5 Judges had struck 
down the provisions of the act which emphasise the approval of the Vice Chancellor taken 
by the Managing Council.   The Court had also in All Saint High School Hyderabad vsGovt 
of Andhra Pradesh in 1980 (2) SCC 478 had held that the provision that a prior approval to 
be obtained for dismissal, removal or reduction in rank from the authorities was held to be 
violative of Article 30, Clause I.     In a Bench of 9 Judges in re Ahmedabad St Xaviers College 
vi State of Gujarat 1974 1 SCC717 has observed that “the right to choose the principal and to 
have the touching conducted by the teachers appointed by the Management after an overall 
assessment of their outlook and philosophy is perhaps the most important facet of the right 
to administer an educational institution”.

8)	 Thee Court had also held that “ The State cannot prescribe a condition that if an institution, 
including one entitled to the protection under Article 30(1) seeks to receive State aid, it must 
submit to the condition that the Stat may take over the management of the institution or 
acquire it, under certain conditions.  Such a condition would completely destroy the right 
of the community to “administer” the institution”.  In an another Judgement Sidhrajbhaivz 
State of Gujarat, AIR 1963 SC540 the Court had observed “the State cannot impose conditions 
which are of such a nature , that the acceptance thereof would virtually deprive a minority 
community of the right guaranteed by Article 30(1)

9)	 In TMA Pai case, the Court had determined 5 incidents that would comprise a right to establish 
and administer of which the following three are (a) right to admit students, (b) To set up a 
reasonable fee structure (c) To constitute governing body (d) right to appoint staff teaching 
and non-teaching, (e) right to take disciplinary action against staffs.

10)	 A conjoint reading of the above decision of the  Honourable Supreme Court, it is clear that 
the law lay down by it that, the appointment of teachers should vest with the Minority 
Institutions and should not be taken away by the Government through the process of 
regulating the Management of the Institutions. The Honourable Supreme Court had also in 
TMA Pai had clarified that the right under Article 30(1) is not absolute or above the law and 
condition concerning the welfare of the students and teachers must apply in order to provide 
proper academic atmosphere, so long as the conditions did not interfere with the right of the 
administration or management.  

11)	 The Supreme Court in 2007 (1) SCC 386 Malankara Syrian Chatholic College had held the right 
to choose a principal,is accepted to be a part of the right of a minority educational institution.  
It is also been reiterated in 2010 (8) SCC 49 in Re. Sindhi Educational Society.  The Supreme 
Court has consistently held that right to appoint teachers of their choice is an inherent right 
vested with the minority institution provided under Article 30(1) of Constitution.

12)	 The Supreme Court Sindhi Education Society and Ors. vs. The Chief Secretary, Govt. of NCT 
of Delhi and Ors. (08.07.2010 - SC) : has held that 

“64. A linguistic minority institution is entitled to the protection and the right of equality 
enshrined in the provisions of the Constitution. The power is vested in the State to frame 
regulations, with an object to ensure better organization and development of school education 
and matters incidental thereto. Such power must operate within its limitation while ensuring 
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that it does not, in any way, dilute or impairs the basic character of linguistic minority. Its 
right to establish and administer has to be construed liberally to bring it in alignment with 
the constitutional protections available to such communities. The minority society can hardly 
be compelled to perform acts or deeds which per se would tantamount to infringement of 
its right to manage and control. In fact, it would tantamount to imposing impermissible 
restriction. A school which has been established and granted status of a linguistic minority 
for years, it will not be proper to stop its grant-in-aid for the reason that it has failed to comply 
with a condition or restriction which is impermissible in law, particularly, when the teacher 
appointed or proposed to be appointed by such institution satisfy the laid down criteria and/
or eligibility conditions. The minority has an inbuilt right to appoint persons, which in its 
opinion are better culturally and linguistically compatible to the institution.

13)	 The Honourable Supreme Court, (Justice A.K. Goel and Justice U.U. Lalit had held  in Ivy C. da.  
	 Conceicao vs. State of Goa and Ors. (31.01.2017 - SC) : MANU/SC/0103/2017

“Para	 15. We, thus, hold that while under the constitutional scheme, a “minority institution” 
is free to select and appoint a principal, without being bound by the principle of seniority 
alone, whether the appointment has been made fairly and reasonably and whether there 
is violation of right of an individual eligible candidate by the minority institution by not 
adopting fair procedure, is liable to be tested in exercise of power of judicial review Under 
Article 226 of the Constitution. Since this aspect of the matter has not been gone into by the 
High Court, we allow this appeal and set aside the impugned order.”

14. 	 The Supreme Court in its judgment which is now the subject matter of discussion has chosen 
to give a very restricted meaning to the expression “Administer” which expression has a very 
emphatic and forceful presence in the Article 30(1) of the Constitution of India. Article 30(1) 
All minorities, whether based on religion or language, shall have the right to establish and 
administer educational institutions of their choice”. 

15.	  The court has further gone about to create a very non-existent and artificial classification 
between the educational institutions which impart exclusive learning in the field of theology 
and those which impart secular education and has choosen to place the burden on this 
classification on the observations in TMA Pai’s case.   This approach of the Supreme Court in 
my opinion is clear deviation and digression of the basic concept that has been propounded by 
the Honourable Supreme Court in the TMA Pai’s case. In the TMA Pai’s case, the Honorable 
Supreme Court was very clear in defining the rights of Minority Institutions.  While the 
Supreme Court has been clear and categorical in the TMA Pai Judgement and in its judgments 
earlier, that the right to administer wouldnot mean a right to mal-administration.  The courts 
have been equally emphatic in stating that, the state shall not encroach upon the rights of the 
minority institutions in the managing of its affairs in the garb of excessive regulations.

16.	 A right to regulate would not ipso facto confer upon the State,  a right to impose its views 
and its choice of teaching personnel upon the Institution.  It would be available to the State to 
lay down policies and the educational qualifications that are to be employed by the minority 
institutions so as to maintain academic excellence.  Should there be any violation of this 
regulation or should the institutions not strive towards excellence in its academic sphere 
it would be then available for the State to step in carryout corrective measure rather than 
assume the role of the big brother and breathe down next of the educational institutions.

In my opinion the judgement in Re.K.Md. Rafiquevz Managing Committee, ContaiRahamania High 
Madrasah and Ors.is an overreach and a gateway to excessive governmental intrusion into the 
management and affairs of Minority Educational Institutions.  

ZAFFARULLAH KHAN &
S. HUSSAIN AFROZE
ADVOCATES
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The need for education professionals in India:
My Journey from corporate to the field of education

Life is a predestined journey, you need to do your best in every mile. A man is happy when 
his day to day work and his higher aims align with each other. I believe this and I used to think 
on these lines a lot when I was working in a corporate firm. I used to analyse my thoughts 
about whether I am doing 
the right thing in my career. 
I was working for world’s 
top computer company HP 
(Hewlett Packard). This 
is an American company, 
with strong people values, 
culture, respect and ethics. 
During those days at the 
office, I used to observe 
people around me, during 
work, meetings, and casual 
talks. I felt people at these 
jobs could have better skills, 
which are part of the job. 
Example- Presentation skills, 
conversation skills, writing skills and interpersonal relationship etc. People lack these skills 
even after they complete their college. And these are the skills which do not have a major focus 
in schools. The other thing is, in-office I felt there was competition among people regards to 
performance and appraisal. For me, it looked like a school classroom competition and rank 
system. I started believing that the people have learnt to compete with each other even if it 
is unhealthy competition, from their genes as well as schooling. During these days I started 
exploring school education.

Then came a time when I realised that my strong desire is to be part of a journey to change 
people’s lives. And to do this the field of education is the best one to work, which will change 
the lives of people for better tomorrow. After realizing this, I started contributing my free 
time and weekends. Firstly in weekends, with few of My Degree College juniors, I started an 
‘Interview skills training’ program by naming it as Credence Foundation. We ran two batches 
of these sessions. Currently, the Credence organisation has an education and life skills articles 
online blog called ‘Credence Learning Foundation’ which is read across 50 countries. 

Secondly, during those days at my corporate job, I also started visiting my alma mater 
school and Inter-college and started taking sessions on career guidance. I took classes for 10th 
standard and final year degree students. I was very happy that I was contributing to my area of 
interest. On the other hand, during these classes, I felt incompleteness of knowledge in the field 
of education. Thus I started reading books on educational psychology. After that, I decided 
to explore post-graduation in the field of education. During those days of exploration, I came 
to know about Azim Premji University at Bangalore offering MA in education. I immediately 
applied for the entrance exam in the year 2014, and within a few months I quit my job and 

by- Maaz Mohamed, trained by Azim Premji University, Now engaged by  
Dr. Moulana Mustaq Ahmed of Bangalore for his schools.

azim premji university new campus

an ideal university for training professionals to manage schools & Colleges 
help the correspondents to get a better name for their institutions
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joined the University for a full time Master of Arts in Education course. In my final year, my 
core area of study was Early Childhood education, and School Leadership. Thus this is a story 
about a small journey which brought me from working in an MNC to work in grass root level 
tasks.

 Currently, I contribute to my blogger publication. And I am part of a core team at Hauna 
Preschool systems which 
runs a preschool education 
curriculum in affordable 
private schools. As of 2019-
20 Hauna has its preschool 
centres in 7 states, 12 cities with 
a network of 35 Preschools. 
People ask me whether my 
previous corporate experience 
will go waste. I say no. Because 
there are many aspects of an 
organisation which can be 
implemented in the school 
system also. Example: Quality 
control, Human Resources, client management, Accounts and Finance etc.

In the next part of the article, we will try to understand what does Azim Premji University 
has to offer, especially in the Education domain.

About the Azim Premji University?
In India, there are many institutions which are specialized in their own fields. Example in 

Science and Technology there is IIT. For Business management and planning there is IIM. When 
it comes to education planning and management there are not even a handful of institutions 
which are offering these kinds of programs. One institute offering this program for a long time 
in India is, TISS Bombay (Tata institute of social science), it is offering an MA Education 2 years 
program. Similarly, from a decade Azim Premji University is also offering an MA Education 
2 year’s program.

Azim Premji University is established at Bangalore, Karnataka, India by the Azim Premji 
University Act 2010 as a not-for-profit University and is recognized by The University 
Grants Commission (UGC) under Section 2F. Before the establishment of the university, the 
organisation brings a decade of experience working in the government elementary school 
education in India, by the Azim Premji Foundation. The University was founded as one of the 
key responses to the constraints and challenges that the Foundation encountered both within 
and in the environment. Thus the university is an answer to those challenges in the field of 
Education and Development sectors in the country.

The University has a clearly stated social purpose. It intends to make significant contributions 
through education towards the building of a just, equitable, humane and sustainable society. 
It affirms the universal idea that education contributes to social change (Which also leads to 
individual change). Education’s impact on society is through the changes in values and action 
that thinking, autonomous individuals are capable of. You will enjoy doing a lot of teams 
and individual level research at the university. It considers independence and excellence in 
research to be critical. And now this is your opportunity to crack the selection process of the 
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university and get admitted 
to bringing the social and 
educational change.

What does an MA Education 
degree offer?

First-year you will read 
the common subjects. Second-
year you will have an option 
to select your focus areas- 
such as Early Childhood 
Education, Teacher 
professional development, 
School leadership, Science 
teaching, Math teaching, 
English teaching etc.

These are some names of 
the subjects which you will 
be studying: Comparative 
history of world education, 
Education policy and 
school system, sociology of 
education, Political economy 
of education, Curriculum 
studies, Introduction to 
research, advanced research 
etc.

In every semester you 
will have an opportunity 
to engage in the field. In 
last semester you can do 
independent research. One 
mentor from the faculty will 
be allotted to you for your 
entire two years. 

What is the benefit of doing 
education course with Azim 
Premji University?

-   You will be an informed 
education planning and 
management professional.

- You can start your 
education research institute, 
NGO, Ed Company etc.

- You can join any research 
project.

- You can work as a 
teacher.

- You can work as a 
program director.

-  You can sit for a campus 
job placement organised at 
the University.

- Working professionals 
with experience of more 
than 3 years will get a 50% 
scholarship.

- The students in need are 
eligible for a scholarship of 
50, 70 and also up to 100%.

- When you study here, 
you can easily take up PhD, 
as you do a lot of research at 
the university. 

- The fee is very 
affordable.

- Hostel facility is 
available

- Your course progress 
is not shared in public, it is 
shared to you personally.

- No rote learning, its only 
research-based task.

What is not supported?
- You cannot take it as a 

distance or online course. 
You need to enrol fulltime.

- You cannot take it as a 
part-time course.

Details of all the courses 
offered in the University as 
of 2019:

Post Graduate 2 years 
Programs:

MA Education

MA Development
MA Public policy and 

Governance
LLM in Law and 

Development  

Undergraduate 3 years 
Programs:

B.Sc.
• Physics
• Biology
• Mathematics
B.A.
• Economics
• Humanities

Undergraduate 4-year 
Programs: 

B.Sc. B.Ed.
• Physical Sciences
• Life Sciences
• Mathematics

To explore more 
log in: https://
azimpremjiuniversity.edu.
in/SitePages/origin-and-
purpose.aspx

Written by:

Maaz Mohammed A.Q
{B.Com HR, Dip. in 
Counselling skills, MA. Ed

An alumna of Azim Premji 
University MA. Ed (2014-
2016)

• Founder- Credence 
Learning Foundation

• Project implementa tion- 
Hauna Preschool Systems, 
Bangalore 

• Trustee- Millat Group 
of institutions- Kolar
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Entrepreneurship should begin in school

Startups are one of the 
strongest engines for wealth 
creation, employment and 
economic growth. India is 
aspiring to be a $5 trillion 
economy in the next five 
years. There is also a need 
to create 300 million jobs 
by 2040, which is roughly 
10 million jobs a year. 
These aspirations and 
needs of India cannot just 
be fulfilled by the existing 
large enterprises alone. 
Startups can act as a vehicle 
to achieve the next level of 
economic growth and social 
development.

India has begun its 
journey to becoming one 
of the fastest growing 
startup hubs in the world, 
and today, it is the third 
largest in technology-driven 
product startups, after the 
U.S. and the U.K. The Global 
Entrepreneurship Monitor 
estimates some 20% of 
Indians (aged between 18 
and 64 years) intend to start 
a business in the next three 
years, while more than 11% 
are nascent entrepreneurs.

As entrepreneurs, 
innovators, academicians, 
and mentors to startups, in 
this third wave, Indians have 
an opportunity to rapidly 
prosper and put India 
on the path to becoming 
a developed nation. For 
this, we must explore new 
areas of entrepreneurial 
opportunities, develop new 

approaches, acquire relevant 
skills and mindset, and offer 
complete ecosystem support 
to successfully build deep-
tech, IP-driven innovative 
platforms, products and 
solutions from India, for the 
world.

Industry 4.0
The new technology 

of microprocessors 
and integrated chips 
opened opportunities for 
nations in creating a new 
industry. The Indian IT 
industry leveraged these 
technological developments 
and made a significant 
contribution to make India 
a global economic power. 
Today, India is the world’s 
largest sourcing destination 
for the IT industry, which 
employs about 10 million 
professionals.

Now, the Fourth 
Industrial Revolution 
(Industry 4.0) is 
well underway. The 
manufacturing industry 
is undergoing a major 
technological revolution 
in the way products are 
designed, manufactured 
and distributed. This rapid, 
end-to-end digitisation 
of all physical assets and 
their integration into digital 
ecosystems is a part of 
Industry 4.0. It promises 
a new frontier in the 
manufacturing and other 
sectors, with enhanced value 
creation through higher 

productivity and efficiency 
throughout the value chain. 
The technologies that 
enable Industry 4.0 include 
smart sensors, automation 
devices, advanced robots, 
Internet of Things (IoT), 
cloud computing, location 
detection technologies, 
human-machine interfaces, 
augmented reality, 
3D printing, Artificial 
Intelligence (AI), big data 
analytics, and mobile 
devices, among others. 
India has achieved strong 
leadership in IT.

Entrepreneurial  education
The preparation for 

the third wave of the 
entrepreneurial journey 
should begin at schools and 
universities in India. Unlike 
in the U.S., universities in 
India are not at the epicentre 
of the entrepreneurship 
ecosystem. They need 
to build a strong 
foundation of innovation 
and entrepreneurship 
to empower aspiring 
entrepreneurs to 
successfully incubate 
high-impact ventures. 
Educational institutions 
must create entrepreneurial 
culture where students 
are...

1- Explicitly encouraged 
to question, experiment, 
observe, and network to 
generate novel ideas where 
they are not afraid to take 
chances and fail. They must 

Encouraging students to question and not be afraid to 
take risks is one of the many factors that India needs to 

establish a healthy startup ecosystem
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show tolerance to failure, as 
failure is a natural part of 
innovating.

2- Challenged through 
structured ideation efforts 
around specific topics, 
themes, or problems, and 
rewarded for taking smart 
risks in their pursuit of 
innovation.

3- Provided opportunities 
to discover new solutions, 
experiment, refine and 
validate solutions, and 
empower to present 
their ideas and utilise 
the collective wisdom to 
validate and refine ideas.

4- Given opportunities 
for hands-on experiential 
learning to build innovation 
capabilities and skills, 
which might include 
simulated exercises or real 
projects. Students get access 
to successful innovators, 
creative people, and 
entrepreneurs as mentors.

5- Given access to 
platforms and facilities 
through which ideas can 
be submitted, shared, 
developed, prototyped and 
piloted.

Supportive ecosystem
The Indian government 

has funded several 
organisations to establish 
incubation centres while 
major corporates have 
established startup 
accelerators. One of the 
challenges of deep tech 
entrepreneurs is access to 
advanced technological 
laboratories and experts. 
In the third wave of 

entrepreneurship, India 
needs to establish global 
Centres of Excellence 
(GCoEs) in exponential and 
Industry 4.0 technologies, in 
partnership with academia 
and industry from around the 
world. These centres should 
support entrepreneurs 
in (a) evaluation and 
implementation of state-
of-the-art technologies; 
(b) development of 
products, prototypes and 
patentable solutions; and 
(c) developing industry 
acceptable platforms, 
products and solutions. 
GCoEs can also provide 
practical use cases, make 
concrete recommendations, 
and provide a test bed for 
startups and the industry.

CxO-level mentorship
Mentoring is at the core 

of creating high-impact 
entrepreneurs, and it is the 
weakest link in the Indian 
ecosystem. It is important 
for aspiring entrepreneurs 
to have access to CxOs 
from different startups, 
companies, technology 
domains, sectors and 
geographies for regular 
mentorship. In addition, 
they should get an 
opportunity to shadow 
successful entrepreneurs/
founders of high-impact 
startups. The guidance from 
leading business experts 
from multiple domains 
offers a synergistic view 
of developing a business 
model and the challenges of 
developing and launching 
new products.

Global immersion
Aspiring entrepreneurs 

and innovators need to have 
access to global and local 
immersions to gain deeper 
insights, newer perspectives 
and global connects for 
successfully building 
products and solutions for 
India and the world. These 
immersions not only provide 
experience entrepreneurial 
ecosystem, but will offer 
inspiration to connect ideas 
that lead to disruptive and 
breakthrough products 
and solutions. It also 
provides an opportunity to 
collaborate and partner with 
individuals, institutions and 
create global teams.

India’s opportunity to 
rapidly progress in this 
decade is built on the 
ecosystem that is developed 
to promote high-impact 
entrepreneurship. Using 
this opportunity will require 
us to develop an education 
system that is focused on 
entrepreneurial culture and 
establish the pillars that 
allow Indian entrepreneurs 
access to advanced 
technology laboratories and 
experts to accelerate product 
and venture development. 
Through this, India can 
create a new generation of 
high-impact entrepreneurs 
and ventures based on 
IP-driven, deep-tech, and 
innovative platforms, 
products and solutions for 
its progressive future.

(Source : The Hindu, Dt : 
8.2.2020)
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A Different Sort of Schooling

The other day, I 
was chatting with an 
acquaintance about this and 
that when he said something 
really remarkable: his wife 
and he were homeschooling 
their three children two 
sons and a daughter! Given 
the horrendous time I had 
at school (such a waste 
of many precious years, 
almost half a century ago), 
this news came as a very 
pleasant surprise!

Homeschooling is 
becoming an increasingly 
popular option for parents, 
not just in the West but in 
countries like India too. 
Many people are becoming 
disenchanted with 
‘mainstream’ schooling or 
various reasons, including 
skyrocketing school fees, 
aggressive competition, 
rote-learning, culturally 
alienating curricula and 
last, but certainly not the 
least, lack of sufficient focus 
on ethics, spiritual values 
and character-building.

Homeschooling can have 
several advantages that are 
making it an increasingly 
attractive choice for many. 
For families where one 
of the spouses (often, the 
wife) feels compelled to 
seek employment outside 

the home simply in order 
to supplement the primary 
bread-earner’s income 
and help meet children’s 
astronomically high school 
fees, homeschooling can 
come as a great blessing. 
If their children are being 
homeschooled, the spouse 
need not feel forced to take 
up paid work outside and 
face the drudgery it may 
involve. Instead, he/she 
can remain at home and 
spend quality time with the 
children, helping them with 
their studies. Not only can 
this relieve these parents 
of the burden of having to 
slog at a job simply in order 
to foot their children’s 
school bills, teaching 
their children (instead of 
having a school teacher to 
handle this responsibility) 
can help foster closer and 
more nourishing parent-
children relationships. 
Homeschooling can enable 
parents to become more 
closely involved in their 
children’s lives, instead of 
expecting school-teachers 
to bear a major share of the 
responsibility for how their 
children turn out to be.

For families unable or 
unwilling to cough up huge 
sums of money for fees (and 

other charges) levied by 
supposedly ‘good’ schools, 
homeschooling can be a 
great relief. Homeschooling 
can be immensely cheaper 
than ‘mainstream’ 
schooling, a great money 
saver.Homeschooling can 
be a great bonus for children, 
too. It can be potentially 
more conducive to the 
child’s inner growth than 
the ‘mainstream’ schools 
that are often characterised 
by aggressive competition, 
authoritarianism, control, 
hierarchy and lack of 
adequate concern for 
morals and spiritual 
values. Children who are 
homeschooling may be in 
a much better position to 
follow their dreams. They 
may be able to choose 
from a greater variety 
of subjects to study, 
instead of being confined 
to a relatively narrow 
range of subjects offered 
in many ‘mainstream’ 
schools. A child who is 
homeschooling might be 
able to choose to study 
supposedly completely 
unrelated subjects such as 
Home Science, Biology, 
Accountancy, Painting and 
Sociology, a combination 
that is impossible to have

Homeschooling is becoming an increasingly popular option for parents, not just in 
the West but in countries like India too. Many people are becoming disenchanted 

with ‘mainstream’ schooling for various reasons, including lack of sufficient focus on 
ethics, spiritual values and character-building

Need of the hour
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in most regular schools. 
Studying at home, learning 
can also be much more 
flexible in terms of time. 
The pace of learning can be 
calibrated by parents along 
with their children instead 
of being dictated by schools. 
Learning can thus become 
a more relaxed process, 
instead of something to be 
rushed through. If parents 
who choose to home school 
their children are innovative 
and creative, they can help 
them cover the prescribed 
curriculum in a much more 
enjoyable way than is often 
the case in ‘regular’ schools, 
where fear of teachers’ 
reprimands or of failure in 
exams can sometimes create 
havoc with children’s lives.

That said, the proportion 
of parents who choose 
to homeschool their 
children still remains small 

which is why when my 
acquaintance mentioned 
to me that his children 
were homeschooling I 
was surprised (although 
pleasantly, of course!). 
One reason for this could 
be that institutionalised 
‘mainstream’ schooling has 
now become so pervasive 
that many people have 
come to believe that it is 
as normal and necessary 
as, say, marrying or even 
eating or breathing! (To 
realise how misplaced this 
assumption is we need only 
to remember that starting 
with the advent of human 
beings on this planet till 
say just half a dozen or so 
generations ago, possibly 
the overwhelming majority 
of the world’s population 
had never stepped into a 
school or had even heard of 
the concept!) Some people 
may appreciate how much 

better homeschooling 
can potentially be for 
their children than 
institutionalised ‘regular’ 
school but yet be unwilling 
to homeschool their children 
for fear that not going to 
conventional schools, they 
may turn out to be misfits. 
This is a concern proponents 
of homeschooling need to 
address. The best way to 
do so is to get parents who 
are homeschooling their 
children and their children 
themselves to share with 
others their experiences of 
it.

In India, the National 
Institute of Open Schooling 
is a good resource for parents 
who wish to homeschool 
their children. For details, 
see their website: www.
nios.ac.in

(Courtesy : Islamic Voice, 
January 2020)

do not muslims also need such services

Karnataka Waqf Board Directs Mosques To Help 
Muslims Preserve Documents

The Karnataka State 
Board of Waqfs has urged 
the state mosques to create 
awareness among the local 
Muslims to keep all the 
required documents ready 
to prove their citizenship. 
In order to keep the 
local Muslims updated 
with the necessary legal 
documents to prove their 
domicile, the board have 
asked mosques to create 

registers with information 
on local Muslim families, 
along with certified, 
updated documents. A 
circular has been issued 
by the board regarding 
the same. “There is a need 
to preserve the important 
documents individually 
and collectively at Masjid 
level for convenience and 
easy accessibility for the 
community.” the circular 

read. “In order to equip 
ourselves with relevant 
convincing data, it is 
proposed to have a register 
in every Masjid containing 
the details of all Muslim 
residents in the jurisdiction 
of Masjid along with the 
certified documents,” it 
added.

(Courtesy : Islamic Voice, 
January 2020)



17omeiat journal,  FEBRUARY 2020

One-Day National seminar conducted 
by preston international college

At Preston International College, we feel elevated and honored having successfully 
conducted the 4th One-Day National seminar on the Theme “ Social Harmony In India – 
History, Challenges & Solutions” on 11 Jan 2020 at Muthamizh Peravai, TN Rajarathinam 
Kalai Arangam, Chennai -600 028. 

Preston International College since its inception under the trust namely Professional 
Education & Research Foundation (PERF) is dedicated to promote quality education to 
aspiring youngsters. Preston, not only imparts knowledge and skills to students through 
its training programs but also creates and provides facilities for the personal & professional 
growth of individuals who wish to make career in Islamic studies. 

The very concept of conducting a seminar was initiated to bring about a social awareness 
on burning issues confronted by the community and finding a solution by submission of 
research papers by scholars from the field and publish these papers in the form of book as 
reference material for the future student community.

Our great nation India, has always been known for its diversity in terms of geography, 
rulers, tribes, religions, climatic conditions, natural resources etc. Despite the above 
variations, we the Indians have always lived together centuries amicably and with mutual 
respect and stood strong in the face of any attempt to disrupt the social harmony.

It was an exhilarating day of insightful presentations, discussions & sharing of valuable 
ideas with Educationists, Academicians, Head of institutions, Scholars & National human 
right activist.

The One-Day seminar was a platform so as to connect all stake holders including 
Researchers. Learners, Professionals in the field of education for putting their innovative 
thoughts and finding ways by guiding the present and the future generation toward 
creating Peace & Harmony in our country.

The good quality of papers submitted and the discussions of the seminar represented 
the poignant intellectuality of the academicians and scholars towards social harmony 
that requires indispensable attention. Their contribution helps to make the seminar 
as exceptional as it has been. The Chairperson of the Seminar was Dr. Ram Puniyani, a 
National Human rights activities. There were totally 4 sessions which were held in English 
& Tamil languages. Session Chairperson were 

1. Dr. Mohamed Sulaiman Umari 2. Maulana A. Khan Baqavi 3. Dr. R.K. Noor Muhamed,  
4. Dr. Prof. M.H. Jawahirullah.

The speakers and scholars stressed on the need for engaging dialogue and creating 
the awareness amongst the youth about unity in diversity and to defeat the attempts to 
create animosity between different cultures. We strongly believe that this event will drive 
to stimulate further study and research in all these areas and sincerely hope that the vastly 
experienced participants will come out with practical solutions & benefit one and all.

This seminar was attended in large numbers by Scholars & Academicians across 
different organizations & institutions from Tamil Nadu. In Shaa Allah.

We thank our Chairman of PERF Trust Mr. Ahamed Meeran. S for his continued 
patronage for such events and we hope that the solutions presented in the Seminar will be 
put into action soon.  



18 omeiat journal, FEBRUARY 2020

Create a space for children with learning 
disabilities

With the end of the 
academic year just a couple 
of months away, schools 
have already begun sounding 
out parents of children with 
specific learning disabilities 
to look for other schools for 
their children.

Naturally, that has them 
worried. Some of them have 
managed to reach out to Blink 
Foundation and 3R Research 
& Technology, in a desperate 
measure to see if anything 
can be done at all.

“If children with 
learning difficulties study 
in schools that are not 
inclusive or institutions that 
refuse to pursue necessary 
interventions, they are often 
asked to leave at the end 
of the school year,” says 
Arun Fernandez, managing 
director, Blink Foundation, 
and 3R Research & 
Technology. 3R inaugurated 
a new learning centre at 
Nungambakkam on Monday 
and Mr. Arun, who was 
diagnosed with dyslexia 
when he was 13, said that 
the centre aims to create a 
better learning environment 
for children with Specific 
Learning Disabilities (SLDs).

With the use of 
assistive technology, skill 
development, a specially-
designed curriculum and 
remedial tutors, the centre 

will cater to children with 
learning difficulties as well 
as motivate students of 
classes 10 and 12 to take up 
the board exams through the 
National Institute of Open 
Schooling (NIOS).

Celebrating learners

In India, one in 5 school-
going children have SLDs and 
in Chennai , the foundation 
has seen it in nearly 10 % 
of children in the schools, 
where they screened for 
SLDs. While there are a few 
inclusive schools, Mr. Arun 
said that more mainstream 
schools should attempt to 
understand children with 
learning difficulties and 
celebrate all learners.

“We have set up 3R labs 
in four schools in the city and 
these are well defined learning 
spaces where children with 
learning difficulties can 
learn reading, writing and 
arithmetic with learning aids 
and study modules under 
tutors,” he explained.

M.P. Subisha, who works 
with Business Development 
at 3R Research said that 
in schools, they create 
awareness among the faculty 
members and also address the 
parents. “After the screening 
process, we speak to the 
parents of children who have 
learning difficulties about 

the interventions that can be 
taken,” she added.

Unity Public School in the 
city has a 3R lab on campus 
being used by 60 students. 
“Even if we carry out a 
screening and inform parents 
that their children might 
have a learning difficulty, 
there is still some resistance 
from their side with regard 
to making the necessary 
interventions. Through the 
lab which functions during 
class hours, we hope to have 
a more inclusive environment 
where the needs of all our 
learners can be addressed,” 
said Nisar Ahmed Shariff, 
CEO, Unity Group of 
schools.

As a next step, the Blink 
Foundation is working with 
the National Institute for 
Empowerment of Persons 
with Multiple Disabilities 
towards validating an 
informal screening tool which 
parents can use a to identify 
children at risk of SLD.

“This is not a labelling 
tool but can be used by the 
parents to identify if their 
children are at risk. Through 
this, we’re hoping there 
is early identification and 
intervention ,” Mr. Arun 
added.

(The Hindu, dated 21-1-
2020)

3R opens a centre that aims to help those with SLDs

large no. of  disabled children demands this
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School dropouts complete tailoring, beautician courses

Schools asked to create vegetable gardens for 
nutritious meal centres 

To prevent child 
marriages in Tiruvallur 
district, the Tamil Nadu 
State Rural Livelihood 
Mission, along with an 
NGO — Integrated Rural 
Community Development 
Society (IRCDS) — has 
provided tailoring and 
beautician training for girls 
who drop out of schools.

In 2018, a total of 47 
cases of child marriage were 
stopped in Tiruvallur, and in 
2019, 59 cases were stopped. 
“We get complaints mainly 
from Tiruttani, R.K. Pet and 
Pallipattu,” said B. Senthil, 
district child protection 
officer.

According to P. Stephen, 
programme manager, 
IRCDS, in January, they 

To help set up vegetable 
gardens in 10,024 nutritious 
meal centres across Tamil 
Nadu, the Department 
of Elementary Education 
has called upon students, 
school management 
committees and parents, 
who are farmers, to work 
with officials from the 
Department of Agriculture 
and Horticulture to 
implement the initiative 
under the Puratchi Thalaivar 

along with the district child 
protection unit, identified 
100 school dropouts in 
seven villages in Poondi 
block. All girls were below 
the age of 18.

“This is the age when 
school dropouts are 
vulnerable to marriage. 
Along with the Tamil Nadu 
State Rural Livelihood 
Mission, we arranged an 
orientation programme 
for them, on how they can 
continue their education. 
Many took our guidance 
and started pursuing higher 
education in Chennai, but 
few could not travel that 
far,” said Mr. Stephen.

For  20 girls, they 
provided three-month 
training in beautician and 

MGR Nutritious Meal 
Programme.

Following an 
announcement in 2019 by 
Chief Minister Edappadi 
K. Palaniswami in the 
Assembly that vegetable 
gardens would be set up 
to aid nutritious meal 
centres across the State, 
the Department of Social 
Welfare and Nutritious 
Meal Programme released a 

tailoring courses. “The girls 
received certificates recently. 
We will be providing them 
free sewing machines and 
beautician kits. We will 
also provide them jobs,” he 
said.

The NGO has also been 
conducting awareness 
programmes on prevention 
of child marriage among 
community leaders, 
astrologers, priests, 
marriage hall owners and 
others. Y. Jayakumar, project 
director, Tamil Nadu State 
Rural Livelihood Mission, 
said that youngsters were 
assured of a job fetching 
them a minimum income of 
Rs.8,000. 

(Source : The Hindu, Dt: 
10.2.2020)

government order detailing 
the initiative.

Each centre providing 
children with noon meals 
will be given ?5,000 to help 
start the vegetable gardens 
and the produce will be used 
in the preparation of meals. 
The objective is to ensure 
students have nutritionally 
rich food.

“We have now asked 
district-level education 

‘59 cases of child marriage stopped in 2019’

Each centre to be allocated Rs.5,000; children to be roped in
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officials to ensure that 
schools are aware of the 
initiative and told them to 
start setting up these kitchen 
gardens. By involving 
children, this will give 
them hands-on experience 
on how to grow vegetables 
and will teach them the 
importance of farming and 
organic produce,” an official 
from the Department of 
Elementary Education said. 
A circular to this effect was 
sent on February 5 to all 
districts.

While schools that 
have space on campus can 
allocate a small plot for the 
vegetable garden, those 
with space constraints have 

been asked to set up roof-
top gardens.

“Students can be 
divided into groups of 8 
or 12 and each group can 
be allocated a small section 
of the garden to be in-
charge of. While officials 
from the Horticulture and 
Agriculture department 
will help set up the gardens, 
students can be taught 
how to take care of it,” the 
instructions issued for the 
initiative said.

Teachers and school 
management committees 
have been asked to help out 
the students if needed and 
schools have been asked to 
speak to the children about 

the vegetables harvested 
from the garden during the 
morning assembly before 
they are handed over to 
nutritious meal centres.

Several government 
and government-aided 
schools across districts have 
independently started small 
vegetable gardens on their 
campuses over the last few 
years. Many teachers feel 
the initiative will encourage 
students to spend time 
outdoors as well as sensitise 
them to organic produce and 
make them environmentally 
conscious.

(Source : The Hindu, Dt : 
9.2.2020)

The Delhi model of education

The AAP government believes that quality education is a necessity, not a luxury

what for educaiton at all ?

Mahatma Gandhi 
secured the participation 
of thousands of households 
in the freedom struggle 
when he launched the civil 
disobedience movement. 
For every household today, 
rich or poor, education has 
the same relevance as salt 
did in 1930. This is seen in 
the resounding verdict given 
by the Delhi electorate in 
the Assembly election to the 
Aam Aadmi Party (AAP), 
which built its governance 
model around education.

In the last five years, the 
Delhi model of education 
has caught the attention 
of people in Delhi and 

beyond. For too long, there 
have been two kinds of 
education models in the 
country: one for the classes 
and another for the masses. 
The AAP government in 
Delhi sought to bridge this 
gap. Its approach stems 
from the belief that quality 
education is a necessity, not 
a luxury. Hence, it built a 
model which essentially 
has five major components 
and is supported by nearly 
25% of the State Budget. 
The validation of this model 
now creates a pathway for 
the next set of reforms.

Key components of the 
model

The first component of 
the education model is the 
transformation of school 
infrastructure. Dilapidated 
school buildings that lack 
basic facilities not only 
indicate the apathy of 
the government, but also 
significantly lower the 
motivation of teachers and 
the enthusiasm of students. 
The AAP government 
sought to change this by 
building new, aesthetically 
designed classrooms 
equipped with furniture, 
smart boards, staff rooms, 
auditoriums, laboratories, 
libraries, sports facilities 
and so on.
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The second component 
is the training of teachers 
and principals. Apart from 
the fact that a forum was 
created to encourage peer 
learning among them, 
several opportunities 
were given to teachers 
for their professional 
growth. They visited 
Cambridge University; 
the National Institute of 
Education, Singapore; IIM 
Ahmedabad; and other 
models of excellence in 
India. The exposure to new 
pedagogy and leadership 
training enabled Delhi to 
gradually move away from 
a uniform training model 
for all to learning from the 
best practices in India and 
abroad.

The third component 
involved engaging 
with the community by 
reconstituting school 
management committees 
(SMC). The annual budget 
of each SMC is ?5-7 lakh. The 
SMCs can spend this money 
on any material or activity, 
such as even hiring teachers 
on a short-term basis. 
Regular dialogue between 
teachers and parents was 
initiated through mega 
parent-teacher meetings. 
Guidelines are provided on 
how to engage with parents. 
Invitations for meetings 
are sent through FM radio, 
newspaper advertisements, 
etc.

Four, there have been 
major curricular reforms in 
teaching learning. In 2016, 
the AAP government noted 
that there was a nearly 
50% failure rate in Class 
9 and admitted that the 
poor foundational skills of 
children could be the reason 
for it. Special initiatives to 
ensure that all children learn 
to read, write and do basic 
mathematics was launched 
and made part of regular 
teaching learning activities 
in schools. Similarly, a 
‘happiness curriculum’ was 
introduced for all children 
between nursery and 
Class 8 for their emotional 
well-being. Further, an 
‘entrepreneurship mindset 
curriculum’ was introduced 
to develop the problem-
solving and critical thinking 
abilities of children in 
Classes 9 to 12. Apart 
from these new curricular 
initiatives, the focus on 
existing subjects too ensured 
better performance in Board 
examinations by Classes 10 
and 12.

Fifth, there was no 
fee increase in private 
schools. While the first 
four components impacted 
nearly 34% of children 
in Delhi’s government 
schools, arbitrary fee hikes 
earlier impacted about 40% 
children who go to private 
schools. In the past, almost 
all the schools increased 
their fee 8-15% annually. 

The AAP government not 
only ensured the refund of 
about ?32 crore to parents 
which was excessively 
charged by private schools, 
it also ensured that any fee 
hike proposal was examined 
by authorised chartered 
accountants. Thus, for two 
years no school was allowed 
to raise its fee.

Agenda 2.0
In the words of Manish 

Sisodia, the leader of the 
Delhi education model, 
“having built the foundation 
of education”, the focus 
now will shift to “education 
as foundation”. Going 
forward, there will be three 
key areas of reform apart 
from consolidating the 
gains of the past. First, the 
syllabus of Classes 1 to 8 will 
be reviewed to emphasise 
foundational learning skills, 
the ‘happiness curriculum’ 
and the ‘deshbhakti’ 
curriculum. Thus, apart 
from ensuring that all 
children can fluently read, 
write and do mathematics, 
the focus will be to build 
emotional resilience in 
children and ensure that 
they internalise our core 
constitutional values by the 
time they complete eight 
years of schooling. Apart 
from that, early childhood 
care and education will be 
deepened further through 
Anganwadis. There will 
also be nurseries in all 
government schools.
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Conflicts and 
disagreements are common 
in every family. Some issues 
get settled without any 
heated arguments, whereas 
some problems leave a major 
impact on the entire family.

Have you ever thought 
how would your children 
get emotionally disturbed 
after being a witness to a 
fight or conflict? It is not only 
physical fights that bring 
in serious psychological 
consequences but also a few 
destructive disagreement 
tactics that leads to harmful 
results in children.

To mention a few, name 
calling, insults, physical 
aggression and threats to 
leave the house or divorce 
create a negative impact on 
children. The relationship 
between parents and children 
also gets affected since 
parents have the tendency 
to show their anger on their 
children during stressful 
situation.

Research studies revealed 
that children from the age 

of six months to 19 years 
get affected physically 
and psychologically due 
to conflicts between their 
parents. They become 
emotionally unstable, 
hesitate to mingle with other 
children, stay away from 
their parents, lose interest 
in academic performance, 
develop a negative attitude 
towards family relationships, 
face eating and sleeping 
disorders and show signs 
of depression and abnormal 
behaviour.

When parents start 
disrespecting each other 
in front of their children, 
they also grow up with the 
same attitude. Remember, 
learning begins at home. So, 
it becomes necessary for us 
to be careful in our actions 
and words. Avoid talking ill 
about your partner in front of 
your children as it creates a 
bad image about you or your 
spouse.

Avoid complaining 
about the negative aspects 

and share positive thoughts 
with your children. Make 
sure that your child doesn’t 
get involved in your fights. 
Instead of converting 
arguments into major issues, 
try your best to solve them 
at the very beginning so that 
it doesn’t get dragged out 
for a long time. Make your 
children understand that 
what you did was wrong and 
give them the confidence that 
you still love each other.

Conflicts and 
disagreements are a part of 
married life. How to resolve 
them in a manner that does 
not affect children adversely 
is what you must give 
attention to. Children can 
express themselves fully only 
when they feel loved, cared 
for and secured. Therefore, 
parents should create a 
positive environment for 
their children to help them 
shape and develop their 
personality, physical and 
mental well-being. 

(Source : The Hindu, Dt : 
9.2.2020)

Ensure peace at home, let children grow up happy
Parental conflicts can have long-term impact on youngsters

Second, a Delhi Education 
Board will be set up to promote 
learning that encourages 
critical thinking, problem 
solving and application of 
knowledge among children. 
This will prepare them to 
tackle the challenges of 
the 21st century with an 
entrepreneurial mindset. 
Additionally, for those who 
have graduated from Delhi 
schools in the recent past, 

programmes like spoken 
English, soft skills and so on 
will be initiated to raise their 
employability opportunities.

Third, specialised schools 
will be created in each of the 
29 zones of Delhi to nurture 
the aptitude and talent of 
children in the areas of science 
and technology, literature 
and language, visual and 
performing arts, and sports.

Now that Delhi has 
decisively acknowledged 
education as a top agenda 
of governance, the natural 
expectation from the 
government would be to 
ensure that all children get 
education that passes the test 
of quality, opportunity and 
equity.

(Source : The Hindu, Dt: 
12.2.2020)
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What matters more?

Assume that you come 
across a job advertisement 
for professionals with 
cloud computing skills. The 
advertisement states that 
candidates interested in 
applying for the positions 
advertised should have a set 
of technical skills (database 
skills, programming skills, 
Linux, DevOps, quality 
assurance, information 
security, and so on.) and non-
technical skills (proficiency 
in English, communication 
and interpersonal skills, and 
so on). It is also highlighted 
in the advertisement that 
a university degree is not 
required.

Imagine that you have 
cloud computing skills and 
you are looking for a job. 
If you came across the job 
advertisement, would the 
sentence that a university 
degree is not required for 
the job surprise you? It 
might surprise you because 
it is not common in India 
for recruiters to post such 
advertisements. Candidates 
who do not possess a 
degree or who have not 
completed their degrees, 
but who possess the skills 
listed in the advertisement 
will be happy to apply. 
They might consider it an 
unusual or revolutionary 
advertisement in the Indian 
context.

Recently, Elon Musk, 
Founder and CEO of SpaceX 

and Tesla, said that a college 
degree was not a must to 
work at his automotive and 
energy company, Tesla. 
According to Musk, “If a 
candidate has done some 
really exceptional work 
before, it is highly likely that 
the person will do so again”. 
This is not the first time he 
has made such a statement. 
In 2014, in an interview with 
Auto Bild, he had said the 
same. Isn’t it a revolutionary 
statement? How will the 
CEOs of companies in India 
react to it?

Skills Vs. degrees
Many IT companies that 

are involved in campus 
hiring in our country 
clearly state that candidates 
willing to take part in the 
recruitment process should 
have a minimum of 60% 
marks in class X and XII, and 
70% in their UG programme. 
After applying for the 
job, eligible candidates go 
through the process that 
includes an aptitude test, 
a technical interview, and 
a HR interview. It is clear 
that only candidates who 
have both marks and skills 
are given preference. The 
rigid eligibility criteria 
have prevented a number 
of brilliant candidates who 
have adequate skillsets, but 
not academic grades, from 
applying for such jobs. To 
step into an IT industry, does 
one need grades (marks), IT 
skills, or both?

There are a few 
companies that do not give 
much importance to grades 
but select candidates based 
on their skills that are 
required for a particular 
job. Some CEOs emphasise 
the relevance of skillsets 
more than degrees. Yes, in 
changing times, skillsets 
may take the driver seat 
and university degrees and 
academic qualifications may 
take a back seat. Innovator 
Rajat Bhatia, founder of 
‘Geekay Bikes’, says, “One 
out-of-the-box idea is all you 
need for a successful start-
up or even impressing your 
boss at a job. The degree in 
hand is a mere formality.” 
What he implies is that 
creativity is more important 
than mere certificates.

Which is more important: 
skills or degrees? Do we 
need university degrees to 
succeed in life? Does our 
education system focus 
more on degrees than on 
skills? Should there be a 
shift? Is it possible for any 
person to acquire knowledge 
and skills without going to 
university?

Those who argue that 
formal university education 
is not very important give 
the examples of Microsoft 
founder Bill Gates, Facebook 
founder Mark Zuckerberg 
and a few others who were 
university dropouts. These 
persons were exceptional 

Who would you hire for a job? A candidate holding a degree or one who has  
mastered the skills?

for students notice boards of colleges
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and, unfortunately, 
the percentage of such 
extraordinarily successful 
people is very thin. Across 
the globe, most successful 
people attribute their 
success to their advanced 
education.

How important is a 
university degree in the 
Indian context? There is 
no doubt that a university 
degree plays an important 
role in any professional’s 
life. Almost all jobs require 
college education. It is critical 
to one’s career success in the 
highly competitive world. 
It helps a person acquire 
knowledge in their field of 
choice or specialisation and 
it also enables a person to 
develop many social skills. 
Attending university helps 
them pick up not just hard 
skills but many soft skills. 
This experience shapes 
their thinking and prepares 
them for the workplace. 
It also helps them build 
their confidence and hone 
their leadership abilities. 
Interacting with teachers 
and fellow students enables 
students to learn how to 
collaborate with others. 
When I state that college 
education is critical to one’s 
success in life, what I mean 
is that college or university 
education should help a 
person acquire not just 
knowledge but many skills. 
But, what is the reality in 
India?

Reality
Do our colleges and 

universities prepare 

students for the workplace? 
Does the much talked about 
outcome based education 
in institutes of higher 
education lead to skill 
development and guarantee 
jobs? For years, it has been 
said that most graduates in 
India do not have adequate 
skills that are required at the 
workplace. Our education 
system has been under attack 
for producing graduates 
who lack employability 
skills. According to an 
employability report 
published a year ago, over 
80% of engineers in India are 
unemployable as they lack 
the technical skills required 
by employers. The same 
study states that only 3.84% 
of the country’s engineers 
have the technical, cognitive 
and linguistic skills required 
for software-related jobs 
in start-ups. Graduates 
not shortlisted for campus 
placement or rejected during 
job interviews are being 
branded “unemployable”, 
“not job-ready”, and so on.

Dispel myths
If we want to move 

forward, our educational 
institutions should be ready 
to dispel these myths: 1) All 
those who have university 
degrees have adequate 
knowledge and skills and 
are employable. 2) Brilliant 
students are those who have 
excellent academic records 
and enviable grades. 3) All 
those who have impressive 
grades have excellent skills.

Once educational 
institutions realise that 

these are myths, they will 
start shifting their focus 
from academic grades to 
skills development.

Strengthening D+S

Which is more important: 
skills (S) or degrees (D)? Not 
only in India but also across 
the globe, people with 
academic qualifications and 
employability skills (D+S) 
are more in demand and 
better paid than those with 
mere skills. So, the focus 
should be on strengthening 
D+S.

As the world is changing 
fast, educators should think 
of what new skills our 
students require in order to 
be successful tomorrow. It is 
not just technical skills but 
linguistic (oral and written 
communication), cognitive 
(concentration, perception, 
memory, logical reasoning, 
problem-solving) and 
socio-emotional skills 
(self-awareness, self-
management, social 
awareness, decision-
making, optimistic thinking) 
which they need in order 
to face the challenges 
of the future. When our 
education system is freed 
from its obsession with 
exams, marks and paper 
qualifications, and when 
our educators undergo a 
paradigm shift, the nation 
will be able to guarantee 
a successful tomorrow for 
today’s students.

(Source : The Hindu, Dt :  
18.1.2020)
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Talk your way to success

The interview round for 
the UPSC Civil Services 2019 
is round the corner; this is 
also called a personality test, 
which will decide who among 
the 2,300 candidates will be 
appointed to the most coveted 
IAS/IPS/IFS postings.

Essentially, the interview 
is a series of interactions — 
a dialogue with a group of 
people, and your life ambition 
is at stake. Therefore, you 
cannot afford to be casual or 
careless. At the same time, you 
need not panic. If you know 
the rules of the game, you can 
succeed.

The interview has to proceed 
along a well-set procedure, 
which is the interview process. 
A process is defined as “a 
series of actions taken towards 
achieving a particular end”. In 
an interview, a process does 
take place and you should be 
aware of it and be prepared to 
face it. The cardinal principle 
in any interview is ‘sit up’, 
‘speak up’, and ‘shut up’.

Evaluation process
The five steps that take 

place during the interview 
process are:

Introduction and initiation: 
An interview cannot start 
without the candidate being 
introduced to the interviewer 
or the panel of interviewers. 
Here, you must remember the 
old dictum: the first impression 
is the best impression. In the 
civil services interview, the 
candidate is called out by 
his/her name and therefore 
he/she need not repeat it. 
Nevertheless, should a member 
ask for the candidate’s name, 
he/she should politely say it.

The appearance of the 
candidate conveys to the 

interviewers the kind of 
person he/she is; this would 
greatly affect the subsequent 
communication between 
them.

Recent studies have shown 
that the effectiveness of 
communication is 10% by the 
meaning of words, 30% by the 
voice and its authority, and 
60% by the body language.

The body language is the 
key to your success in the 
interview.

Testing your knowledge 
about yourself: More often 
than not, the real interview 
starts with a question about 
your personal setting, say 
your native state or district or 
town.

This is what you should 
acquaint yourself with — if 
you haven’t done earlier: learn 
more about your native place. 
For, this is the more likely of 
all the questions you could 
be asked in the interviews. 
For example, if you are from 
Chennai, the likely questions 
are: Who founded Chennai 
and when? What were the old 
names of Chennai?

Questions could also be 
about your subject in the 
graduate or postgraduate 
degree, or about your 
hobbies.

Testing your 
understanding of the subjects: 
True, the subject knowledge 
was tested in the written 
(main) exam. Nevertheless, 
the members may like to 
measure the depth of your 
understanding and your 
ability to analyse the subjects 
you have studied in college 
or for the civil services 
examinations.

There could be recent 
developments in your subject 
of study that is of great interest. 
Sometimes, the member may 
be a professor in the subject 
in which you wrote the main 
examinations, or it may even 
be a subject of current interest 
such as cross border terrorism, 
CAA, the Ayodhya verdict, 
economic slow down, and so 
on. You should be prepared 
and not be caught off guard.

Therefore, it is best to keep 
the academic pot boiling even 
after the main exam so that 
you can answer the questions 
related to the optional subjects 
with ease and without any 
mistakes.

Testing the personality: 
Your personality will be 
assessed in the due course 
of an interview. If you learn 
the fundamental rules of the 
principles of personality, you 
can perhaps modify your 
behaviour to a desirable level, 
which is called personality 
development.

Conclusion: When the 
chairman and the board 
members of the interview panel 
feel that enough questions 
were asked, the candidate is 
in the concluding part of the 
interview.

You should be cautious not 
to get up from your chair until 
you are asked to leave, even if 
you are given an impression 
that the interview is over. You 
should wait for few seconds 
to confirm that they are 
through with you and want 
you to leave. Then, rise and 
say politely, “Thank you, sir/
ma’am”, and leave the hall.

(Source : The Hindu, Dt : 
15.2.2020)

The interview round of the UPSC Civil Services is more than a dialogue; it is a process of 
evaluating a candidate’s strengths and weaknesses

for students notice boards of colleges
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Report Highlights Religious Shifts In USA
The United States is 

steadily becoming less 
Christian and the number 
of people with no religion 
is rising. Those are the 
twin headlines from the 
latest Pew Research report 
released recently, which 
shows a dramatic decline in 
American religious habits 
over the course of a decade. 
The report, an aggregation 
of yearly political surveys 
that ask about religion, 
shows rapid changes in 
generational attitudes 
towards religion. It finds 
that two-thirds (65%) 
of Americans describe 
themselves as Christians, 
down from 77% in 2009. It 
also shows that the number 
of Americans who say they 
have no religion sometimes 
called ‘nones’ has risen to 
26%, up from 17% a decade 
ago.

“The rate at which 
Christians are declining is 
very striking,” said Greg 

Smith, associate director of 
research at Pew. “And the 
share of Americans who 
have no religion is growing 
very rapidly, which is just 
as striking.”

Protestants now make 
up less than half of all U.S. 
adults or 43% (down from 
51% a decade ago) and 
Catholics make up 20% 
(down from 23% in 2009). 
Those figures are reflected 
in attendance at religious 
services as well. For the 
first time, more Americans 
say they attend religious 
services a few times a year 
or less (54%) than those who 
attend at least once a month 
(45%). The study notes 
that while overall church 
attendance is down, 62% of 
Christians say they attend 
services once a month or 
more about the same as a 
decade ago.

“It’s quite shocking,” 
said Scott Thumma, a 
sociologist of religion 

at Hartford Seminary. 
“This rapid shift is about 
generational replacement. 
The most religious folks are 
the ones who are dying and 
the least religious folks are 
the ones coming in.”

To put it most graphically, 
84% of the Silent Generation 
(born between 1928 and 
1945) identify as Christian, 
compared with 49% of the 
millennial generation (born 
between 1981 and 1996).

The report also showed a 
slower decline among black 
and Hispanic Americans. 
Both groups are more likely 
to describe themselves as 
Christians and to attend 
religious services. Among 
African-Americans, 58% 
say they attend church 
more than once a month 
(compared to 42% of whites) 
and 51% of Hispanics said 
the same.

(Courtesy : Islamic Voice, 
January 2020)

Beautiful Samarkand

When the famous 
Muslim traveller Ibn 
Battuta visited Samarkand, 
in Uzbekistan, in 1330, he 
described it as “one of the 
greatest and finest cities, 
and most perfect of them 
in beauty”. He was right! 
After Tashkent, Samarkand 
is the second largest city 
of Uzbekistan. With its 
2,750 years of history, 

Samarkand is considered 
as one of the oldest cities 
in the world. Once, it was 
the capital of the powerful 
state Sogdiana: the old 
civilization and the most 
important province of 
the First Persian Empire. 
Surrounded by mountain 
ranges, deserts and steppes, 
Sogdiana was a very rich 
and fertile area thanks to 

irrigation.

Due to its location on 
the Silk Road, Samarkand 
became one of the most 
flourishing cities in Central 
Asia for centuries, before 
and after the Arab-Islamic 
advent. International trade 
was very important in 
Samarkand. Samarkand 
grew up as the most 

Samarkand grew up as the most important commercial centre in Central Asia
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important commercial 
centre in Central Asia. 
Merchants from different 
empires met, traded and 
exchanged ideas with each 
other in Samarkand. No 
wonder that Alexander 
‘the Great’ conquered this 
jewel in 329 BC and said: 
“All I have heard about the 
beauty of this city is true, it 
is just much more beautiful 
in reality.”

In the 8th century, 
Samarkand was conquered 
by the Arabs. During 
the Umayyad Dynasty, 
Samarkand prospered as 
a trading centre on the 

route between Baghdad 
and China. During the 
reign of the Abbasids, 
Samarkand became the 
capital of Central Asia 
and developed into a 
very important center of 
Islamic civilization. It is 
here, near Samarkand, that 
the great theologian Imam 
al-Bukhari, is buried. 
The darkest period in the 
history of Samarkand was 
marked by the Mongol 
invasion in 1220 led by 
Genghis Khan.

The most impressive 
place in Samarkand is the 
Registan Square, which 
means “a sandy place”. 

The Registan Square is 
a huge public square 
surrounded on three sides 
by religious complexes of 
mosques, khans (a khan is 
a kind of overnight stay for 
caravans) and madrasas. 
The Registan Square 
was rebuilt several times 
between 1370 and 1500.

Samarkand fell into the 
hands of Russian troops in 
1868. In 1925, Samarkand 
became the capital of the 
Uzbek Soviet Socialist 
Republic, but in 1930 it was 
replaced by Tashkent.

(Courtesy : Islamic Voice, 
January 2020

Order on hereditary succession to mutawalliship upheld by HC

The Madurai Bench of 
Madras High Court upheld 
an order passed by a Wakf 
Tribunal in Thanjavur 
declaring the appointment 
of mutawallis to a wakf 
in Pattukottai taluk in 
2002, based on hereditary 
succession, as legal as per 
the new Wakf Act (Central 
Law), 1995.

Justice R Subramanian 
passed the order 
notwithstanding the 
prohibition of such 
hereditary succession under 
the Muslim Personal Law 
(Shariat) Application (Tamil 
Nadu Amendment) Act, 
XVIII of 1949, by applying 
the Doctrine of Repugnancy 
stated in the Indian 

Constitution. The judge 
noted that the question that 
arose for consideration in 
the case is as to whether the 
State Law namely Amended 
Act, XVIII of 1949 would 
prevail in Tamil Nadu even 
after enactment of the Wakf 
Act, 1995. 

Referring to Article 254 
of the Constitution, which 
discusses the repugnancy 
between the Central and 
State laws, the judge 
said, “If an existing State 
Law becomes repugnant 
to or inconsistent with 
a subsequently enacted 
Central Law, the Central 
Law would prevail insofar 
as the repugnancy is 
concerned unless the State 

Legislature re-enacts the 
law and reserves it for assent 
and obtains the assent of 
President.”

Mohammedan Law
Recalling an  SC     judgment 

in one PT Rishikesh’s case, 
Justice Subramanian upheld 
tribunal’s decision. The 
order was passed dismissing 
a petition by three persons 
in 2007 against tribunal’s 
order. Petitioners said the 
hereditary succession to 
mutawalliship is alien to 
Mohammedan Law and has 
also been prohibited under 
State legislature

(Source : The New Indian 
Express, Dt: 19.2.2020)
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Islam does not bar women from mosques: All India 
Muslim Personal Board

Four cities to get exam coaching centres for poor students

The All India Muslim 
Personal Board (AIMPLB) 
clarified to the Supreme 
Court on Wednesday that 
Islamic doctrine, tenets 
and beliefs do not prohibit 
Muslim women from 
entering mosques to offer 
prayer.

The counter affidavit filed 
by the Board, a 47-year-old 
expert body which works to 
protect the Muslim personal 
law, is in response to a PIL 
plea filed by Yasmeen Zuber 
Ahamed Peerzade in 2018, 
challenging the prohibition 
on Muslim women from 
entering mosques to 
offer namaz (prayer) as 
unconstitutional and an 
affront to their right to life, 

equality and dignity.

“Considering the 
religious texts, doctrine 
and religious belief of the 
followers of Islam, it is 
submitted that entry of 
women in the mosque for 
offering prayer/namaz, 
inside the mosque, is 
permitted. Thus, a Muslim 
woman is free to enter masjid 
for prayers. It is her option 
to exercise her right to avail 
such facilities as available 
for prayers in masjid,” 
AIMPLB, represented by 
advocate M.R. Shamshad, 
countered.

Islam has not 
made it obligatory on 
Muslim women to join 
congregational prayer nor 

is it obligatory for them 
to offer Friday namaz in 
congregation though it is 
for Muslim men, the Board 
explained by quoting from 
the Hadiths (record of the 
traditions and sayings of 
the Prophet Muhammad).

“The Muslim woman is 
differently placed. As per 
doctrines of Islam, she is 
entitled to the same religious 
reward (sawab) for praying 
as per her option either in 
masjid or at home,” AIMPLB 
said. But the Board added 
that it has no State powers 
and issues only advisory 
opinions based on Islam as 
a body of experts.

(Source : The Hindu, 
Dt.29.1.2020)

PIL plea challenges current prohibition on them

The Higher Education 
Department of Tamil Nadu 
has initiated steps to open 
four coaching centres to train 
students from economically 
weak backgrounds for 
competitive examinations.

The centres will be 
opened in Chennai, 
Coimbatore, Salem and 
Madurai cities. In a letter sent 
to all government arts and 
sciences colleges this week, 
C. Jothi Venkateswaran, 
Directorate of Collegiate 
Education (Full Additional 
Charge), has asked for a list 

of Assistant Professors who 
are eligible and willing to 
be moved to the posts of 
Assistant Professors to be 
created in these centres.

A senior official from 
the Higher Education 
Department said that 
these centres will help 
the students to train for 
competitive exams from 
an early stage and actively 
pursue government jobs as 
a career choice.

The State government 
already provides coaching 
for civil services examination 

through the centres run 
by All India Civil Service 
Coaching Centre, which 
is part of Anna Institute of 
Management.

Apart from this, IAS 
Coaching Centres are 
also run in Queen Mary’s 
College in Chennai and Sri 
Meenakshi Government 
Arts College for Women 
in Madurai. However, 
these two colleges do not 
have dedicated staff for the 
coaching centres, because 
of which sources in these 
colleges said that there was 
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Crowdfunding helpseasy raising of fund 
 100 patients in city

In 15 months, over Rs.5 
crore was raised through 
a crowdfunding platform 
to support the treatment 
of nearly 100 patients at 
a city hospital. A total of 
34,000 donors contributed 
?5 crore to fund surgeries, 
including liver transplants 
for children.

On Thursday, the Rela 
Institute and Medical 
Centre (RIMC) and Milaap, 
the crowdfunding platform, 
presented two patients — 
a three-month baby who 
was diagnosed with a 
rare genetic liver disorder 
(Prothrombotic disorder) 
and an eight-year-old 
girl who was diagnosed 
with progressive familial 
intrahepatic cholestasis.

Both underwent liver 
transplants at RIMC; 
fundraisers on Milaap 
fetched Rs.30 lakh in a day 

for the baby and Rs.16 lakh 
for the girl.

Affordability has 
always been a question in 
case of liver transplants, 
Mohamed Rela, chairman 
and managing director of 
RIMC, said.

“In India, affordability 
has improved. The Tamil 
Nadu government provides 
funds for liver and bone 
marrow transplants, but 
there is no chance for it to 
reach everyone, as there 
are eligibility norms. 
Through a platform  like 
Milaap, Rs.5 crore was 
raised in 15 months, and 
this has benefited 100 of our 
paediatric and adult patients 
to get high-end treatment,” 
he told reporters. People 
who donated the funds 
have made this possible, he 
added.

Anoj Viswanathan, 

president and co-founder 
of Milaap, said the initiative 
was started 10 years ago, 
and had raised Rs.400 crore 
towards medical needs of 
people. “We have 20 lakh 
donors in and outside India. 
Thirty percent of them have 
contributed more than once. 
Most users are from middle 
and lower-middle class 
families, who do not fit into 
any schemes. People use the 
platform when they run out 
of options such as insurance 
cover and savings,” he said.

He added that patients 
turned to crowdfunding for 
cancers, specifically blood 
cancers, liver transplants, 
paediatric and newborn 
intensive care, accident and 
trauma. He said that they 
were working on providing 
tax exemptions for donors.

(Source : The Hindu, Dt: 
14.2.2020)

34,000 contribute Rs.5 cr. to fund surgeries, including liver transplants for children

not adequate focus towards 
the centres.

“Moreover, all these 
existing centres focus on the 
civil services examination. In 
the new centres to be set up, 
the idea is to focus on other 
competitive examinations 
as well,” the official said.

Welcoming the move, 

S. Suresh, Joint Secretary 
(General), Tamil Nadu 
Government College 
Teachers’ Association, said 
that it will be a boon for 
students from rural areas, 
particularly in Coimbatore, 
Salem and Madurai 
districts.

“I hope the programme 
will be executed in such 

a way that students right 
from first year can undergo 
coaching,” he said. He 
added that gradually at least 
one such centre must be 
established in each district.

(Source : The Hindu, Dt. 
20.2.2020)
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ªê¡¬ùŠ ð™è¬ô‚ èöèˆF¡ º¡ù£œ 
¶¬í«õ‰î¼‹, “æIòˆ” Ü¬ñŠH¡ 
îŸ«ð£¬îò Ý«ô£êè¼ñ£ù, ì£‚ì˜. «ê. 
ê£F‚ Üõ˜èœ â¿Fò “å¼ ¶¬í«õ‰îK¡ 
è¬î” (î¡ õóô£Á - ï£¡° ð£èƒèœ) 
Ë™ ªõOf†´ Mö£, 18.01.2020 HŸðè™ 
3 ñEò÷M™, 43õ¶ ¹ˆîè‚ è‡è£†C 
è¬ôòóƒA™ ï¬ìªðŸø¶. ÞŠ¹ˆîè‚ 
è‡è£†C ï‰îù‹ YMCA ¬ñî£ùˆF™ 

àò˜cFñ¡øƒèO¡ «ñù£œ cFðF, cFòóê˜ 
®.â¡. õœOï£òè‹, ð£¬÷òƒ«è£†¬ì 
êî‚èˆ¶™ô£ ÜŠð£ è™ÖKJ¡ î£÷£÷˜ 
Ü™ý£x ®.Þ.âv. ðˆý§˜ óŠð£Q, ªê¡¬ù 
àò˜cFñ¡ø «ñù£œ cFðF, cFòóê˜ K.N. 
ð£û£, ªê¡¬ù Ü‡í£ ð™è¬ô‚èöèˆF¡ 
«ñù£œ ¶¬í«õ‰î˜ º¬ùõ˜. ªð£. ñ¡ù¡ 
üõý˜, ªê¡¬ùŠ ð™è¬ô‚èöèˆF¡ 
«ñù£œ ¶¬í«õ‰î˜ º¬ùõ˜. S.P. 

æIòˆ Ü¬ñŠH¡ «ñù£œ ªêòô£÷˜ ì£‚ì˜. «ê. ê£F‚ 
Üõ˜èO¡ Ë™ ªõOf†´ Mö£

ãŸð£´ ªêŒòŠð†®¼‰î¶. “ÎQõ˜ê™ 
ðŠOû˜v” GÁõùˆFù˜ Mö£MŸè£ù 
ãŸð£´è¬÷ ªêŒF¼‰îù˜.

îIöè º¡ù£œ Ü¬ñ„ê¼‹, ì£‚ì˜ 
«ê. ê£F‚ Üõ˜èO¡ õ°Š¹ˆ«î£ö¼ñ£ù 
F¼I°. ð‡¼†®. âv. Þó£ñ„ê‰Fó¡ 
Üõ˜èœ Mö£ˆ î¬ô¬ñ«òŸÁ, Ë™è¬÷ 
ªõOJ†´ CøŠ¹¬ó Gè›ˆFù£˜. F¼I°. 
Ý˜.âv. ê‡ºè‹ (î¬ôõ˜, ªî¡Q‰Fò 
¹ˆîè MŸð¬ùò£÷˜ ñŸÁ‹ ðFŠð£÷˜ êƒè‹) 
Üõ˜èœ º¡Q¬ô õAˆî£˜.

RMK è™M‚°¿ñƒèO¡ î¬ôõ˜. 
F¼I°. R. ºQóˆFù‹, ¹óðûù™ ÃKò˜ 
GÁõùˆF¡ G˜õ£è Þò‚°ï˜ Ü™ý£x.  
S. Üýñ¶ eó£¡ ñŸÁ‹ «è£™ì¡ Hó£Šð˜¯v 
GÁõùˆF¡ î¬ôõ˜ Ü™ý£x P. ÜŠ¶™ 
è£î˜ ÝA«ò£˜ Ë™è¬÷Š ªðŸÁ õ£›ˆ¶¬ó 
õöƒAù£˜èœ.

ªê¡¬ù ñŸÁ‹ è˜ï£ìè 

Fò£èó£ü¡ ÝA«ò£˜ Ë™è¬÷ ÝŒ¾ªêŒ¶ 
ÝŒ¾¬ó Gè›ˆFù£˜èœ.

ì£‚ì˜. «ê. ê£F‚ Üõ˜èO¡ º¡ù£œ 
ñ£íõ˜èœ F¼. Yî£ó£ñ¡, ì£‚ì˜. 
ê‡ºè«õ™, F¼. î. ë£ù«êèó¡ 
ÝA«ò£¼‹, ªê¡¬ùŠ ð™è¬ô‚èöè 
Ü½õôèŠ ðEò£÷˜ êƒèˆF¡ «ñù£œ 
ªêòô£÷˜ ì£‚ì˜. èñô‚è‡í¡ Üõ˜èÀ‹ 
ì£‚ì˜. «ê. ê£F‚ Üõ˜è¬÷»‹ ÜõK¡ 
ê£î¬ùè¬÷»‹ ð£ó£†®Š «ðCù£˜èœ.

“ÎQõ˜ê™ ðŠOû˜v” àK¬ñò£÷˜ 
Ü™ý£x. âv.âv. û£üý£¡ Üõ˜èœ 
Ü¬ùõ¬ó»‹ õó«õŸÁŠ «ðCù£˜.

Gè›„C¬ò G¬ø¾ ªêŒ»‹ õ¬èJ™ 
Ëô£CKò˜ ì£‚ì˜. «ê. ê£F‚ Üõ˜èœ 
ãŸ¹¬ó»‹ ï¡P»¬ó»‹ Gè›ˆFù£˜.

ªê¡¬ùŠ ¹¶‚è™ÖKJ¡ «ñù£œ 
ºî™õ˜ «ðó£CKò˜ Ü. è£î˜ ð£†ê£ Üõ˜èœ 
Gè›„CJ¬ùˆ ªî£°ˆ¶ õöƒAù£˜.

«ðó£CKò˜ Ü. è£î˜ ð£†ê£, üù£Š. âv.âv. û£üý£¡, F¼. R.M.¬ðóõ¡, º¬ùõ˜. ñ¡ù˜ üõý˜,  
cFòóê˜ K.N. ð£û£, ì£‚ì˜. «ê. ê£F‚, F¼. ð‡¼†®. âv. Þó£ñ„ê‰Fó¡, cFòóê˜ ®.â¡. õœOï£òè‹,  
º¬ùõ˜. S.P. Fò£èó£ü¡, R.S.ºQóˆFù‹. Ü™ý£x ®.Þ.âv. ðˆý§˜ óŠð£Q, ðð£C. R.S. ê‡ºè‹,   

Ü™ý£x. S. Üýñ¶ eó£¡, Ü™ý£x P. ÜŠ¶™ è£î˜
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Þ¡Á îIöè ºvL‹èœ, î‹ °ö‰¬îèÀ‚°ˆ 
F¼‚°˜Ý¡, bQŒò£ˆ, ÜóHªñ£N ÝAò 
ð£ó‹ðKò ñ£˜‚è‚ è™M¬ò‚ èŸH‚è «ïóI™ô£ñ™ 
F¬èˆ¶ GŸA¡øù˜. °ö‰¬îèO¡ «ïóƒè¬÷Š 
ðœOŠ ð®Š¹ M¿ƒAM´õ«î è£óí‹. 
Þ¬øñ¬ø«ò£´‹ ïHªñ£N«ò£´‹ â‰îˆ 
ªî£ì˜¹‹ Þ™ô£î å¼ î¬ôº¬ø à¼õ£AM´«ñ£ 
â¡ø Ü„ê‹ êñò Ý˜õô˜èÀ‚°ˆ ¶O˜Mìˆ 
ªî£ìƒAM†ì¶.

ñó¹õN Ýó‹ðŠ ð£ìê£¬ôè÷£ù ‘ñ‚îŠ’ 
(°˜Ý¡) ñˆóú£‚èœ ªêòLö‚°‹ G¬ô‚°ˆ 
îœ÷Šð†ìù. ðœO ªê™õîŸ°º¡ ÜFè£¬ô 
«õ¬÷èO™ ñˆóú£ ªê¡Á °˜Ý¬ù»‹ 
¶Ý‚è¬÷»‹ èŸÁõ‰î Cø£˜èÀ‚°, ÜîŸè£ù 
õ£ŒŠ¹ Ü¬ìð†´Š«ð£ù¶. è£¬ô â¿‰î¶ ºî«ô, 
ðœO ªê™õîŸè£ù º¡îò£KŠH½‹ è£¬ô ã¿ 
ñE‚ªè™ô£‹ Hœ¬÷è¬÷Š ðœO‚° ÜÂŠ¹‹ 
ðóðóŠH½‹ ªðŸ«ø£˜èœ C‚A‚ªè£‡ìù˜.

Þ‰G¬ôJ™î£¡, ºvL‹èœ ïìˆ¶‹ 
ðœO‚ÃìƒèO¡ ð£ìˆF†ìˆF«ô«ò bQŒò£ˆ 
ñŸÁ‹ ÜóHªñ£NŠ ð£ìƒè¬÷»‹ Þ¬í‚°‹ 
«ð£‚°ˆ ªî£ìƒAò¶. Þ¡Á Ü‰î ñ£Ÿø‹, 
Þ÷‹ î¬ôº¬øJùK¡ Ý¡Iè‚ è™M‚° 
åOM÷‚è£è M÷ƒAõ¼Aø¶.

Þ¼ŠHÂ‹, Þˆî¬èò ðœOèO¬ì«ò 
å¼ƒA¬íŠ¹ Þ™ô£î è£óíˆî£™, Cø‰î 
Ý‚èÌ˜õñ£ù å«ó ð£ìˆF†ì‹ â™ô£Š 
ðœOèO½‹ ªêòL™ Þ™ô£î ðKî£ð G¬ô Þ¡Á‹ 
è£íŠð´Aø¶. åšªõ£¼ ðœO»‹ îù‚ªèù 
å¼ ð£ìˆF†ìˆ¬î»‹ ð£ìŠ¹ˆîèƒè¬÷»‹ îò£˜ 
ªêŒ¶ªè£‡´ ÞòƒAõ¼A¡øù.

ÞîŸA¬ìJ™, ªê¡¬ù «è£†ÇK™ Þ¼‚°‹ 
ÎQ†® ðŠO‚ vÃL™ ÜóHˆ ¶¬øˆ î¬ôõó£è„ 
ªêò™ð´‹ ¬û° ûe‹ Üyñˆ ÜŠ¶™ çèŠð£˜ 
ñŸÁ‹ ¬û° ñyçÌú§˜ óyñ£¡ ýçdú§™ô£y 
ÝAò Þ¼ ªð¼‹ ÝÀ¬ñèœ Þ¬í‰¶ â™.«è.T 
ºî™ +2 õ¬óJô£ù õ°Š¹èÀ‚°Š ¹Fò ð£ìŠ 
¹ˆîèƒè¬÷ ÜPºèŠð´ˆF»œ÷ù˜.

Þ‰îŠ ð£ìŠ ¹ˆîèƒè¬÷Š ð£˜¬õJ´‹ 
õ£ŒŠ¹ Ü‡¬ñJ™ âù‚°‚ A¬ìˆî¶. 
ï£¡° î¬ôŠ¹èO™ ÞŠ¹ˆîèƒè¬÷ Üõ˜èœ 
îò£KˆF¼‚Aø£˜èœ.
1.	 ÜóHªñ£N â¿ˆ¶Š ðJŸC

ÞF™ ¹œOJ™ ªî£ìƒA, åš«õ£˜ ÜóH 
â¿ˆ¬î»‹ º¬øŠð® âšõ£Á â¿î «õ‡´‹ 
âùŠ ðJŸÁM‚èŠð´Aø¶. Cø£˜è¬÷‚ 
èõ¼‹ õ¬èJ™ õ‡í â¿ˆ¶èO™ ð£ìƒèœ 
Ü¬ñ‚èŠð†´, õ£˜ˆ¬îèÀ‚è£ù ªð£¼¬÷Š 
¹¬èŠðìˆ¶ì¡ õöƒAJ¼Šð¶ CøŠ¹‚°Kò¶.

2.	 F¼‚°˜Ý¬ùŠ ð£˜ˆ¶ æ¶î™
ÞF™ ÜLçH™ ªî£ìƒA, ÞÁFõ¬ó °˜Ý¡ 

õêùƒè¬÷ âšõ£Á æî «õ‡´‹ â¡ðîŸ° 
õNè£†ìŠð†®¼‚Aø¶. â¿ˆ¶è¬÷ à„êK‚°‹ 
º¬ø, °P™, ªï®™ º¬ø, Ü¿ˆî™ °P 
ÝAòõŸ«ø£´ c†® ªïOˆ¶ æ¶A¡ø ‘îxiˆ’ 
ñŸÁ‹ ‘î˜ˆb™’ ñó¹è«÷£´ Aó£Üˆ ðJŸC 
ÜO‚èŠð†´œ÷¶.

3.	 ¶Ý‚èœ (Hó£˜ˆî¬ùèœ) ñùù‹
Þ‰îŠ ¹ˆîèˆF™, ïHªñ£NèO™ Þì‹ªðÁ‹ 

¶Ý‚èœ ÜóH Íô‹, ÝƒAô ªñ£Nªðò˜Š¹ 
ÝAòõŸÁì¡ õöƒèŠð†´œ÷ù. â‰î ÞìˆF™, 
â‰î «ïóˆF™, â¡ù ¶Ý æî «õ‡´‹ â¡ð¬îŠ 
ðìƒèÀì¡ M÷‚AJ¼Šð¶ ñ£íõ˜èÀ‚° 
Ý˜õˆ¬î á†´‹.

4.	 ÜóHªñ£NŠ ð£ì‹
ÜóHªñ£N¬ò, Üî¡ Þô‚èíˆ«î£´ 

èŸH‚°‹ Þ‰Ë™èœ, ²ñ£˜ ðˆ¶ 
ð£èƒè¬÷‚ ªè£‡ì¬õò£°‹. ÜóHªñ£Nˆ 
îQ„ªê£ŸèÀ‚ªèù å¼ îQŠ ¹ˆîè«ñ à‡´. 
ÜF™ Þì‹ªðÁ‹ ªê£Ÿè¬÷ ñ£íõ ñ£íMèœ 
ñùù‹ ªêŒ¶ªè£‡ì£™, ªñ£N¬ò‚ èŸð¶ 
âOî£AM´‹.

Ýè, Þ‰îŠ ð£ìŠ ¹ˆîèƒèœ °˜Ý¡, ¶Ý, 
ÜóH â¿ˆ¶, ÜóHªñ£N ÝAòõŸ¬ø ñ£íõ 
ñ£íMèœ âO¬ñò£è‚ èŸÁ‚ªè£œ÷Š 
«ð¼îMò£è Þ¼‚°‹ â¡ðF™ äòI™¬ô.

Üˆ«î£´ ÉŒ¬ñ, ªî£¿¬è, «ï£¡¹, 
úè£ˆ, ýx «ð£¡ø õNð£´èÀ‚è£ù ê†ì 
MFè¬÷Š «ð£F‚°‹ ‘bQŒò£ˆ’ ¹ˆîèƒè¬÷»‹ 
Þõ˜èœ îò£Kˆ¶ õöƒè «õ‡´‹ âù‚ 
«è†´‚ªè£œA«ø¡.

ÞÁFò£è, Þ‰î Ü¼¬ñò£ù ð£ìŠ 
¹ˆîèƒè¬÷„ CóñŠð†´ îò£Kˆ¶ õöƒA»œ÷ 
ÜPë˜èÀ‹ Ü„C†´ ªõOJ†´œ÷ G˜õ£èº‹ 
ð£ó£†´‚°‹ ¶Ý¾‚°‹ àKòõ˜èœ.

ÞŠð£ì Ë™è¬÷, ºvL‹ ðœO‚Ãìƒèœ 
õ£ƒA, îƒèœ ðœOèO½‹ ð£ìˆF†ìˆF™ 
«ê˜ˆ¶, ñ£íõ˜èÀ‚°‚ èŸH‚è «õ‡´‹ âù 
Ýõ«ô£´ «è†´‚ªè£œA«ø¡.

ÞŠ¹ˆîƒèœÍô‹ êºî£ò Þ¬÷ò î¬ôº¬ø 
ñ£˜‚èˆ¬îˆ î£º‹ èŸÁŠ Hø¼‚°‹ èŸHŠðîŸ°‹ 
ªê£‰î õ£›‚¬èJ™ H¡ðŸP ïìŠðîŸ°‹ â™ô£‹ 
õ™ô Ü™ô£y ï™ô¼œ ð£LŠð£ù£è!

1.12.2018						    
Ü. ºý‹ñ¶ è£¡ ð£èM

ªê¡¬ù.

Ý‚èÌ˜õñ£ù ÜóHªñ£NŠ ð£ìŠ ¹ˆîèƒèœ
ªñ÷ôM, Ü. ºý‹ñ¶ è£¡ ð£èM, (º¡ù£œ «ðó£CKò˜, Ü™ð£Aò£ˆ¶v ú£Lý£ˆ ÜóH‚ è™ÖK, «õÖ˜ &

î¬ô¬ñ ªñ£Nªðò˜Šð£÷˜, óyñˆ ðŠO«èû¡v, ªê¡¬ù)
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îIöè‹ º¿õ¶‹ àœ÷ ï´G¬ôŠ Üó²Š 
ðœOèO™ èŸø™ ªêò™ð£´è¬÷ è‡è£E‚è 
¹Fò ªê™LìŠ«ðC ªêòL¬ò ÜPºèŠð´ˆî 
îIöè è™Mˆ ¶¬ø F†ìI†´œ÷¶.

å¡ø£‹ õ°Š¹ ºî™ â†ì£‹ õ°Š¹ 
õ¬ó»œ÷ ñ£íõ˜èÀ‚° ÝCKò˜èœ 
ð£ìƒèœ èŸH‚°‹ º¬ø ñŸÁ‹ ñ£íõ˜èœ 
âšõ£Á èõù‹ ªê½ˆ¶Aø£˜èœ 
â¡ð¬î„ «ê£FŠðîŸè£è Þ‰î ªêòL 
ÜPºèŠð´ˆîŠðì¾œ÷¶. ãŸªèù«õ èì‰î 
Ü‚«ì£ð˜ ñ£î‹ ºî™è†ìñ£è ªê¡¬ù ñŸÁ‹ 
F¼õ‡í£ñ¬ô ñ£õ†ìƒè¬÷„ «ê˜‰î Üó² 
ñŸÁ‹ Üó² àîM ðœOèO™ ‘ÜŠê˜«õû¡ 
ªñ£¬ð™ ÝŠ’  ÜPºèŠð´ˆîð´‹ â¡ø 
ÜPMŠ¹ ªõOò£ù¶. Þ‰G¬ôJ™, îŸ«ð£¶ 
ñ£Gô‹ º¿õ¶‹ Þ‰î F†ì‹ ªè£‡´õóŠð´‹ 
â¡ø ªêŒF ªõOò£A»œ÷¶.

ÝCKò˜èœ õ°Šð¬øèO™ âšõ£Á 
ð£ì‹ ïìˆ¶Aø£˜èœ ñŸÁ‹ ñ£íõ˜èœ 
õ°Šð¬øJ™ âšõ£Á èõù‹ 
ªê½ˆ¶Aø£˜èœ ÝAòõŸ¬ø è‡è£E‚è 

ðœO ñ£íõ˜èO¬ì«ò Ýó£Œ„C 
°Pˆî MNŠ¹í˜¬õ ãŸð´ˆ¶‹ 
«ï£‚èˆ«î£´, ªê¡¬ù ää®-J¡ 20 
Ýó£Œ„C ÝŒõèƒèœ 20 Aó£ñŠ¹ø Üó² 
ðœOèÀì¡ Þ¬í‚èŠð†´œ÷ù. Þî¡ 
Íô‹ Ü‰îŠ ðœOèO™ ð®‚°‹ 800-‚°‹ 
ÜFèñ£ù ñ£íõ, ñ£íMèœ ðòù¬ì‰¶ 
õ¼A¡øù˜.

Þ¶°Pˆ¶ ªê¡¬ù ää® Mò£ö‚Aö¬ñ 
ªõOJ†ì ªêŒF‚°PŠ¹:

ªê¡¬ù ää®-J¡ ‘å¼ ÝŒõè‹ - 
å¼ ðœO’ â¡ø F†ìˆF¡ W› ªõK«ê£¡ 
Þ‰Fò£ GÁõùˆF¡ GF»îM»ì¡, 
Þ‰î MNŠ¹í˜¾ õNè£†´î™ F†ì‹ 

è™Mˆ ¶¬ø ð™«õÁ ïìõ®‚¬èè¬÷ 
â´ˆ¶ õ¼Aø¶. Þî¡ Íô‹ õ°Šð¬øJ™ 
èŸH‚°‹ õNº¬øèœ, ñ£íõ˜èO¡ èŸø™ 
Fø¡, ñ£íõ˜èœ «è†°‹ «èœMèœ, 
ê‰«îèƒèÀ‚° M¬ìòOˆî™, õ°Šð¬ø 
«ñô£‡¬ñ, ðF«õ´ ðó£ñKŠ¹, ªêò™õN‚ 
èŸHˆî™ àœðì ð™«õÁ HK¾èO¡ W› 
ÝCKò˜èœ Fùº‹ ªêòLJ™ ðF«õŸø‹ 
ªêŒò «õ‡´‹. Ü¬î ñ£õ†ì è™M 
ÜFè£Kèœ ñFŠd´ ªêŒ¶ ðœO‚ è™M 
Þò‚èèˆ¶‚° ªîKòŠð´ˆ¶õ˜.

ðœO ÝŒM¡«ð£¶ Þ‰î„ ªêòLJ™ 
ðF«õŸøŠð†´œ÷ MõóƒèO¡ Ü®Šð¬ìJ™ 
ÝCKò˜èO¡ ªêò™ð£´èœ ñFŠd´ 
ªêŒòŠð´‹. ºî™è†ìñ£è, «ê£î¬ù 
Ü®Šð¬ìJ™ ªê¡¬ù, F¼õ‡í£ñ¬ô 
ñ£õ†ìƒèO™ ÜPºèŠð´ˆîŠð†´œ÷¶. 
Ü´ˆî è†ìñ£è ñ£Gô‹ º¿õ¶‹ Þ‰î F†ì‹ 
M¬óM™ Üñ™ð´ˆîŠðì¾œ÷î£è ðœO‚ 
è™Mˆ¶¬ø ÜFè£Kèœ ªîKMˆîù˜.

(ï¡P : FùñE, 21-2-2020)

ªêò™ð´ˆîŠð†´ õ¼Aø¶.

ää®-J¡ Þ‰î õNè£†´î™ 
°¿M™ â‹.âv., â‹.ªì‚. ñŸÁ‹ 
Ýó£Œ„C ñ£íõ˜èÀ‹, «ðó£CKò˜èÀ‹ 
Þì‹ªðŸP¼Šð˜. Þ‰î‚ °¿Mù˜, Üõ˜èœ 
îˆªî´ˆF¼‚°‹ Aó£ñŠ¹ø Üó²Š ðœO‚°„ 
ªê¡Á, ï£‹ Ü¡ø£ì‹ ðò¡ð´ˆ¶‹ Üò˜¡ 
ð£‚v, è£Lƒ ªð™, «õè‹ Akù˜ àœO†ì 
è¼Mè¬÷Š HKˆî™ ñŸÁ‹ ÜõŸ¬ø 
å¼ƒA¬íˆî™ °Pˆ¶ èŸÁˆ î¼õ«î£´, 
ñ£íõ˜èO¡ ê‰«îèƒèœ ñŸÁ‹ 
«èœMèÀ‚°‹ ðFôOˆ¶ MNŠ¹í˜¬õ 
ãŸð´ˆF õ¼A¡øù˜.

èì‰î 2018-19 è™Mò£‡®™ ªî£ìƒèŠð†ì 
Þ‰îˆ F†ìˆF¡ Íô‹, Þ‰î 20 Üó² Aó£ñŠ¹ø 

ñ£íõ˜èO¡ èŸø™ ªêò™ð£´è¬÷ ªêòL Íô‹ 
è‡è£E‚è F†ì‹

ªê¡¬ù ää®-J¡ 20 ÝŒõèƒèÀì¡  
20 Aó£ñ ðœOèœ Þ¬íŠ¹
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ðœOèO™ ð®‚°‹ 800-‚°‹ ÜFèñ£ù 9-Ý‹ 
õ°Š¹ ñ£íõ˜èœ, ªê¡¬ù ää®-J¡ 150 
ð†ìî£K ñ£íõ˜èœ ñŸÁ‹ «ðó£CKò˜è÷£™ 
ðJŸÁM‚èŠð†´œ÷ù˜ âù ªê¡¬ù ää® 
«ðó£CKò˜ Hü¨w «è£w ªîKMˆ¶œ÷£˜.

ðœO ñ£íõ˜èÀ‚° I°‰î ðòÂœ÷ 

Þ‰îˆ F†ì‹, Þó‡ì£‹ Ý‡ì£è ÞŠ«ð£¶ 
ï¬ìªðŸÁ õ¼Aø¶. Ü´ˆ¶ 2020-21 
è™Mò£‡®™ Þ‰îˆ F†ì‹ «ñ½‹ 15 
ðœOèÀ‚° MK¾ð´ˆîŠð´‹ âù Þ¶°Pˆ¶ 
ªõK«û£¡ Þ‰Fò£ GÁõù G˜õ£è Þò‚°ï˜ 
èLò£E «êè˜ ªîKMˆ¶œ÷£˜. 

(ï¡P : FùñE, 21-2-2020)

ªð£PJò™ è™ÖKèO™ ÝCKò˜-
ñ£íõ˜ MAî£ê£óˆ¬î 1:15 â¡ø 
Ü÷¾‚° àò˜ˆF ÜPMˆî ãäC®Þ, 
Gð‰î¬ù¬òŠ Ì˜ˆF ªêŒò 2 Ý‡´èœ 
Üõè£ê‹ ÜOˆF¼Šð¶ è™Mò£÷˜èœ 
ñŸÁ‹ «ðó£CKò˜èO¬ì«ò ÜF˜„C¬ò 
ãŸð´ˆFJ¼‚Aø¶.

ï£´ º¿õ¶‹ àœ÷ ªð£PJò™ 
è™ÖKèœ, åšªõ£¼ Ý‡´‹ 
ñ£íõ˜ «ê˜‚¬è‚° º¡ð£è Ü‰î‰î 
ð™è¬ô‚èöèƒèœ Íôñ£è ÜAô Þ‰Fò 
ªî£N™¸†ð è™M‚ è¾¡CLì‹ (ãäC®Þ) 
ÜÂñF ªðø «õ‡´‹. ÞîŸè£è, 
ãäC®Þ åšªõ£¼ Ý‡´‹ ÜÂñF 
ï¬ìº¬ø ¬è«ò†¬ì ªõOJ´‹. ÞF™ 
ªð£PJò™ è™Mˆ îó‹, ñ£íõ˜èO¬ì«ò 
«õ¬ôõ£ŒŠ¹ˆ Fø¬ù «ñ‹ð´ˆ¶‹ 
õ¬èJ™, MFº¬øè¬÷ ãäC®Þ 
ñ£ŸPò¬ñ‚°‹. Þ‰î MFº¬øè¬÷Š Ì˜ˆF 
ªêŒ»‹ è™ÖKèÀ‚° ñ†´«ñ ñ£íõ˜ 
«ê˜‚¬è‚è£ù ÜÂñF õöƒèŠð´‹.

ÝCKò˜-ñ£íõ˜ MAî£„ê£ó‹: Þ‰î 
MFº¬øèO™ º‚Aòñ£ù¶ ÝCKò˜-
ñ£íõ˜ MAî£ê£ó‹. èì‰î Cô 
Ý‡´èÀ‚° º¡¹ õ¬ó ªð£PJò™ 
ªî£N™¸†ð‚ è™ÖKèO™ ÝCKò˜-
ñ£íõ˜ MAî£ê£ó‹ 1:15 â¡ø Ü÷M™ 
G˜íJ‚èŠð†®¼‰î¶. Üî£õ¶ 15 
ñ£íõ˜èÀ‚° æ˜ ÝCKò˜ â¡ø 
â‡E‚¬èJ™ Þ¼‚è «õ‡´‹.

Þ‰î G¬ôJ™, ñ£íõ˜ «ê˜‚¬è °¬ø¾, 
î°Fò£ù «ðó£CKò˜èœ ðŸø£‚°¬ø 
àœO†ì ð™«õÁ è£óíƒè÷£™ Þ‰î 
MAî£ê£óˆ¬î‚ °¬ø‚è «õ‡´‹ âù 
îQò£˜ è™ÖK G˜õ£Aèœ ê£˜H™ 
ªî£ì˜‰¶ «è£K‚¬è M´‚èŠð†´ õ‰î¶.

Þ‰î‚ «è£K‚¬è¬ò ãŸø ãäC®Þ, 
Ü¬ùˆ¶ ªð£PJò™ è™ÖKèÀ‚°‹ 
15 ñ£íõ˜èÀ‚° æ˜ ÝCKò˜ (1:15) 
â¡ø Ü÷M™ Þ¼‰î MAî£ê£óˆ¬î, 20 
ñ£íõ˜èÀ‚° æ˜ ÝCKò˜ (1:20) â¡ø 
Ü÷M™ °¬øˆî¶.

ãäC®Þ-J¡ Þ‰î ïìõ®‚¬è 
è£óíñ£è ï£´ º¿õ¶‹ ÝJó‚èí‚è£ù 
«ðó£CKò˜èœ «õ¬ôJö‚°‹ G¬ô 
à¼õ£ù¶. Þ‰î„ ÅöL™ 2020-21-Ý‹ 
è™Mò£‡´ ªð£PJò™ ñ£íõ˜ 
«ê˜‚¬è‚è£ù ÜÂñF ï¬ìº¬ø¬ò 
ãäC®Þ Ü‡¬ñJ™ ªõOJ†ì¶.

ÞF™, ªð£PJò™, ªî£N™¸†ðŠ 
ð®Š¹è¬÷ õöƒ°‹ Gè˜G¬ôŠ 
ð™è¬ô‚èöèƒèœ, ‘ï£‚’ ñŸÁ‹ ‘â¡.H.ã.’ 
ÜƒWè£ó‹ ªðŸø ªð£PJò™ è™ÖKèœ 
ñŸÁ‹ î¡ù£†C ÜFè£ó‹ ªðŸø 
ªð£PJò™ è™ÖKèO™ ÝCKò˜-ñ£íõ˜ 
MAî£ê£óˆ¬î e‡´‹ 1:15 â¡ø Ü÷M™ 
Þ¼‚è «õ‡´‹ âù àˆîóM†ì¶. Þ¬î 
bMóñ£è ï¬ìº¬øŠð´ˆ¶‹ ðEè¬÷»‹ 
Ü‡í£ ð™è¬ô‚èöè‹ â´ˆ¶ õ‰î¶.

ÝCKò˜-ñ£íõ˜ MAî£ê£ó‹ 1:15 Ü÷¬õŠ Ì˜ˆF ªêŒò  
2 Ý‡´èœ Üõè£ê‹
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Þî¡ è£óíñ£è ªê¡¬ùJ™ àœ÷ Hóðô 
ªð£PJò™ è™ÖKèœ àœðì ªð¼‹ð£ô£ù 
ªð£PJò™ è™ÖKèÀ‹ «ðó£CKò˜ 
è£LŠ ðEJìƒè¬÷ GóŠ¹õîŸè£ù 
ïìõ®‚¬è¬ò â´ˆ¶ õ‰îù. ªð£PJò™ 
è™ÖKèO™ Þ¼‰¶ Cô Ý‡´è÷£è 
«õ¬ôõ£ŒŠ¬ð Þö‰î «ðó£CKò˜èÀ‚°‹, 
àKò î°F ªðŸÁ ðô Ý‡´è÷£è 
è£ˆF¼‚°‹ ªð£PJò™ ð†ìî£KèÀ‚°‹ 
ãäC®Þ-J¡ Þ‰î ÜPMŠ¹‹, Ü‡í£ 
ð™è¬ô‚èöè ïìõ®‚¬è»‹ I°‰î 
ñA›„C¬ò ÜOˆîù.

2 Ý‡´èœ Üõè£ê‹: Þ‰î G¬ôJ™, 
ªð£PJò™ è™ÖKèO™ ÝCKò˜-ñ£íõ˜ 
MAî£ê£óˆ¬î °¬ø‚è ãäC®Þ Ã´î™ 
Üõè£ê‹ ÜOˆ¶œ÷¶. Þ¶ªî£ì˜ð£ù 
F¼ˆîˆ¬î ãäC®Þ ªõœO‚Aö¬ñ 
ªõOJ†ì¶. ÜF™, ªð£PJò™ è™ÖKèœ 
1:15 ÝCKò˜-ñ£íõ˜ MAî£ê£ó‹ 
â¡ø Gð‰î¬ù¬ò 2 Ý‡´èÀ‚°œ 
Ì˜ˆF ªêŒî£™ «ð£¶ñ£ù¶ âùˆ 
ªîKMˆ¶œ÷¶.

Þ‰î ÜPMŠ¹, èì‰î Cô Ý‡´è÷£è 
«õ¬ôõ£ŒŠ¬ð Þö‰î «ðó£CKò˜èœ 

ñŸÁ‹ «õ¬ôõ£ŒŠ¹‚è£è è£ˆF¼‚°‹ 
ªð£PJò™ ð†ìî£KèO¬ì«ò ãñ£Ÿøˆ¬î 
ãŸð´ˆF»œ÷¶.

Þ¶°Pˆ¶ Ü‡í£ ð™è¬ô‚èöè 
º¡ù£œ ¶¬í«õ‰î˜ ð£ô°¼ê£I 
ÃPò¶: 1:15 â¡ø MAî£ê£óˆ¬î Gõ˜ˆF 
ªêŒ»‹ õ¬èJ™, ¹Fò «ðó£CKò˜è¬÷ 
GòI‚è è£ô Üõè£ê‹ «î¬õî£¡. 
ÞîŸ° ÜFèð†êñ£è æó£‡´ è£ô 
Üõè£ê‹ ÜOˆF¼‚èô£‹. Ýù£™, 2 
Ý‡´èœ Üõè£ê‹ â¡ð¶ Iè ÜFè‹. 
îQò£˜ ªð£PJò™ è™ÖK G˜õ£Aèœ 
«è†´‚ªè£œõF¡ Ü®Šð¬ìJ™, ãäC®Þ 
ªêò™ð´õ¶ õ£®‚¬èò£AM†ì¶. Þ¶ 
Þ¡ø÷¾‹ ªî£ì˜Aø¶. Þ‰î G¬ô ñ£ø 
«õ‡´‹.

Þó‡´ Ý‡´èÀ‚°Š Høè£õ¶, 
ÝCKò˜-ñ£íõ˜ MAî£ê£óˆ¬î 1:15 
â¡ð¬î è†ì£ò‹ ï¬ìº¬øŠð´ˆî 
«õ‡´‹ â¡ø£˜ Üõ˜.

(ï¡P : FùñE, 22-2-2020)

ñˆFò Üó²Š ðœO ÝCKò˜ ðE î°Fˆ 
«î˜¾‚° M‡íŠH‚è õ¼‹ ñ£˜„ 2-Ý‹ 
«îF õ¬ó è£ô c†®Š¹ õöƒèŠð†´œ÷¶.

Þ¶ °Pˆ¶ ñˆFò Þ¬ìG¬ô è™M 
õ£Kò ÝCKò˜ î°Fˆ «î˜¾ Þò‚°ï˜ 
ªõOJ†´œ÷ ªêŒF.

ñˆFò ÜóC¡ ÝCKò˜ î°Fˆ 
«î˜¾ Gèö£‡´ ü¨¬ô 5-Ý‹ «îF 
îI›ï£´ º¿õ¶‹ 112 «î˜¾ ¬ñòƒèO™ 
ï¬ìªðÁAø¶. Þ‰îˆ «î˜¾‚° Ý¡¬ô¡ 
Íô‹ üùõK 24-Ý‹ «îF ºî™ HŠóõK 
24-Ý‹ «îF õ¬ó M‡íŠH‚èô£‹ âù 
ÜPM‚èŠð†ì¶.

Þ‰G¬ôJ™ ñ£˜„ 2Ý‹ «îF  õ¬ó 
M‡íŠH‚è è£ôc†®Š¹ õöƒèŠð´Aø¶.

ñ£˜„ 5-Ý‹ «îF HŸðè™ 3 ñE õ¬ó 
Þ¬íòî÷‹ Íô‹ «î˜¾‚ è†ìíˆ¬î„ 
ªê½ˆîô£‹.

«ñ½‹ ð£ìˆF†ì‹ â¿¶ˆ «î˜¾, ªñ£N 
«î˜¾ ¬ñòƒèœ, «î˜¾‚ è†ìí‹ àœO†ì 
Mõóƒè¬÷ˆ ªîK‰¶ ªè£œ÷ www.ctet.
nic.in â¡ø Þ¬íòî÷ˆ¬î Üµèô£‹ âù 
°PŠHìŠð†´œ÷¶.

(ï¡P : FùñE, 22-2-2020)

ñˆFò ÝCKò˜ î°Fˆ «î˜¾: M‡íŠH‚è Üõè£ê‹ c®Š¹
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É‚èí£ƒ°¼M‚° Þˆî¬ù Üöè£è‚ 
Ã´ è†´‹ ªî£N™¸†ðˆ¬î„ ªê£™L‚ 
ªè£´ˆîõ˜ ò£˜? â‰î Polytecnic -Þ™ 
Ü¶ Þ‰î Mˆ¬î¬òŠ ð®ˆî¶? Ü¬ìè£‚èˆ 
ªîKò£î °J½‚°, ÞùM¼ˆF ªèì£ñ™ 
Þ¼‚è, º†¬ì¬ò‚ è£èˆF¡ Ã†®™ Mì 
«õ‡´‹ â¡ø F¼†´ˆîù‹ âƒA¼‰¶ 
õ‰î¶? è£èƒèœ Þ™ô£î «ïó‹ ð£˜ˆ¶ 
º†¬ì¬ò M´õî£™ F¼†´ˆîù‹ 
â¡A«ø¡! Ü¶ êK! º†¬ìJ™ Þ¼‰¶ 
õ‰î °J™°…²èœ è£‚¬è‚ °…²è¬÷ 
(«ð£†®ò£è‚ è¼F) W«ö îœO Mì «õ‡´‹ 
â¡Aø èœ÷ˆîùˆ¬î âƒA¼‰¶ èŸøù? 
èŸðîŸè£ù õ£ŒŠ«ð Þ™ô£î «ð£¶ Ü¬õ 
HøM‚°í‹ â¡Áî£«ù ªè£œ÷ «õ‡´‹? 
Þ¬õò£¾‹ ñóðµ‚èO™ ªð£F‰¶œ÷ 
ñèˆ¶õ‹ â¡Aø£˜ «ðó£.è.ñE... îñ¶ 
“ñQî T«ù£‹‘ â¡Aø ¹ˆîèˆF™... 
ï£¡ ð®ˆ¶ º®ˆî¶‹ HóIˆ¶Š«ð£«ù¡. 
ð¬ìŠH¡ óèCò ²¼Fè¬÷ õK‚° õK 
àœ÷ì‚Aò Ü‰îŠ ¹ˆîè‹, õ£›‚¬è ðŸPò 
â¡ ð£˜¬õ¬ò«ò ¹ó†®Š«ð£†´ M†ì¶.

õ£›¬õ‚ ªè£‡´ ªê½ˆî â™ô£ 
àJKùƒèÀ‚°‹ ÜP¾ «î¬õŠð´Aø¶. 
Þ‰î ÜP¬õ Þó‡ì£èŠ ð°ˆ¶ èŸø 
ÜP¾ - è™ô£ ÜP¾ â¡Á õ¬èŠð´ˆî 
º®»‹. î£ŒŠðø¬õJìI¼‰¶ MîMîñ£ù 
Mˆ¬îè¬÷‚ °…²Š ðø¬õèœ èŸA¡øù. 
î£ŒŠð¼‰¶ ªï¼‚è®è¬÷„ êñ£O‚°‹ 
Mˆ¬îè¬÷‚ °…²Š ð¼‰¶‚°Š 
«ð£F‚A¡ø¶. Ü«îêñò‹ î£¬ò«ò ÜPò£î, 
î£»ì¡ õ£ö£î, °J™èœ è™ô£ ÜP¬õ 
ñóðµ Íô‹ ªðŸÁ õ£öŠ ðöA M´A¡øù. 
å¼ MNŠð¬ì‰î M«õèñ£ù êÍè‹ è™ô£ 
ÜP¾‚°‹, èŸøôP¾‚°‹ êñ ñKò£¬î 
ªè£´‚è‚ èì¬ñŠð†®¼‚Aø¶. «ðó£CKò˜ 
ñE Üöè£è â¿¶Aø£˜: “ï£‹ Í¬÷ è™ô£ 
ÜP¾‚è£èˆ î‰F¼‚°‹ º‚Aòˆ¶õˆ¬î ï£‹ 
°¬øˆ¶ ñFŠH†®¼Šð¶ «ð£™, Môƒ°èO¡ 
èŸøôP¬õ»‹ è™MˆFø¬ù»‹ ï£‹ °¬øˆ¶ 

ñFŠH†®¼‚A«ø£‹‘’ â¡Aø£˜. 

ÞŠ«ð£¶ cƒèœ, “âîŸè£è Þõ¡ F¯˜ 
â¡Á ñóðµ, Üî¡Íô‹ ªðÁ‹ è™ô£ ÜP¾ 
â¡ð¬î â¿¶Aø£¡’ â¡Á «ò£C‚è‚ 
Ã´‹. ²òº¡«ùŸø‹, î¡ù‹H‚¬èŠ 
ðJôóƒ°èœ ïìˆ¶‹ ðô˜, å¼ ð°F¬ò 
Üø«õ ÜPò£ñ™ ïìˆ¶Aø£˜èœ â¡ø 
è¼ˆ¬î õŸ¹Áˆîˆî£¡... «õªø¡ù 
è£óí‹! ñQîÂ¬ìò 7õ¶ °«ó£«ñ£«ê£I™ 
àœ÷ å¼ p¡ (ñóðµ) ÜõÂ‚° 
M«êìñ£ù àœÀí˜¬õ (Instinct) õöƒA 
Üî¡Íô‹ ÜõÂ‚ªè¡Á îQ ð‡ð£†´‚ 
èô£„ê£óˆ¬î»‹ õöƒ°Aø¶ â¡Á M…
ë£ù‹ M÷‚°Aø¶ â¡Á «èœMŠð†ì£™ 
ï£‹ F´‚A†´Š «ð£è ñ£†«ì£ñ£ â¡ù? 
HøM‚°í‹ â¡ð¶ Môƒ°èÀ‚° ñ†´‹ 
Þ™¬ô... ñQîÂ‚°‹ Þ¼‚Aø¶ â¡Aø 
¹Kî™ ðô õ¬èJ™ ï£‹ MNŠ¹í˜¾ ªðø 
àîõ‚ Ã´‹ â¡«ø ï£¡ è¼¶A«ø¡. 
Môƒ°‚°‹ ïñ‚°‹ àœ÷ åŸÁ¬ñ â¡ù? 
«õŸÁ¬ñ â¡ù â¡ø ªîO¾ Hø‚è Þ‰î 
à‡¬ñ¬ò ï£‹ è‡®Šð£è àíó«õ‡´‹. 
“ñQî T«ù£‹‘ ¹ˆîèˆF™ «ðó£CKò˜ è. 
ñE â¿F Þ¼Šð¬î ÜŠð®«ò î¼A«ø¡. 
å¼ º¬ø‚°Š ðôº¬ø èõùñ£è õ£C‚è 
«õ‡®ò ð°F Ü¶: 

“Cô‰Fèœ õ¬ô H¡ÂA¡øù.. ßê™èœ 
¹ŸÁ è†´A¡øù. ÝCKò˜ ªê£™Lˆ 
îó£ñ«ô«ò Ü¬õ îñ¶ àœ÷Põ£™ Üî£õ¶ 
HøM ÜPõ£™ ªêŒ¶ ªè£œA¡øù. ÜõŸP¡ 
HøM ÜP¾ â¡ù ªê£™Aø«î£, Ü¬îeP 
Ü¬õ â¶¾‹ ªêŒõF™¬ô. ªêŒò¾‹ èŸÁ‚ 
ªè£œõF™¬ô. èó®, ð£‹¹, ºî¬ô, «è£N, 
°F¬ó «ð£¡ø Môƒ°èœ Hø‚°‹ «ð£«î 
ªðŸø ÜPM¡ð® õ£›A¡øù. Í¬÷J™ 
ðF‚èŠð†ì °í£FêòƒèO¡ð® êƒALŠ 
H¬íŠð£™ MôƒAìŠ ð†®¼Šðî£™î£¡ 
ÜõŸ¬ø ï£‹ Môƒ° â¡A«ø£‹‘’ â¡Á 
â¿¶Aø£˜. ñQî¡ ÜŠð®ò£? HøM ÜP¾ 
î£‡® “èŸø™’ â¡Aø ÜF Ý„êKòñ£ù 

è™ô£ ÜP¾‹ èŸø™ ÜP¾‹...
²A. Cõ‹

c... ï£¡... Gü‹!
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ÝŸø™ ªðŸP¼‚Aø£¡. î£Œ, î‰¬î, ÝCKò˜, 
êÍè‹, F¬óŠðì‹, èEQ, àø¾, ï†¹, ÞŠð® 
âƒªèƒA¼‰«î£ ðôõŸ¬ø‚ èŸ°‹ ðö‚è‹ 
à¬ìòõ¡ ñQî¡. ÜõÂ‚°œ Þ¼‚°‹ 
Freewill â¡Aø ²î‰Fó àí˜¾ åšªõ£¼ 
ñQî¬ù»‹ åšªõ£¼ F¬êJ™ à‰Fˆ îœO 
M´Aø¶. 

ñQî¡ âŠð® MôƒAL¼‰¶ dP†ªì¿‰¶ 
M‡íè‹ «ï£‚A M¬óM™ àòó º®Aø¶ 
â¡ø «èœM‚° Ü‰îŠ ¹ˆîè‹ M¬ìòO‚Aø¶. 
ÜŠð®«ò î¼A«ø¡. õ£C»ƒèœ:

“ò£¬ù â¡ùªõ™ô£‹ ªêŒ»‹ 
â¡ð¬îŠ ð†®òL†´„ ªê£™LMìô£‹. 
Ýù£™ å¼ ñQîù£™ Þšõ÷¾ î£¡ 
ªêŒò º®»‹ â¡ð¬îŠ ð†®òLì º®ò£¶. 
Üîù£™ î£¡ àôA™ ÝJó‚èí‚è£ù 
ªñ£NèÀ‹, ð‡ð£†´, êìƒ° «õŸÁ¬ñèÀ‹ 
è£íŠð´A¡øù. å¼ è£Kòˆ¬î„ ªêŒõîŸ° 
º¡«ð º¿õ¬î»‹ ñùˆF™ â‡Eˆ ¶E‰¶ 
ñQî¡ ªêò™ð´Aø£¡. Môƒ°èœ ÜŠð®„ 
C‰Fˆ¶ å¼ è£Kòˆ¬î º®¾ ªêŒõF™¬ô. 
àœÀí˜¾ HøŠH‚°‹ è†ì¬÷èÀ‚°‚ 
W›Šð®‰«î ªêò™ð´A¡øù. Môƒ°èœ 
êQŠHó«î£ûˆFŸ° «ï£¡H¼Šð«î£, 
ªïŸPJ™ F¼cŸÁŠð†¬ì Þ†´‚ ªè£œõ«î£, 
F¼ñ£ƒè™ò‹ ÜEõ«î£, ï™ô è£Kò‹ 
ªêŒõîŸ° º¡ð£è‚ °Oˆ¶ º¿°õ«î£, 
«õœM ªêŒ¶, ÌÈ™ Ì‡´ ªè£œõ«î£, 
èíõ¬ù Þö‰¶M†ì£™ ßñ‚AK¬òè¬÷ 
ªêŒ¶ Mî¬õ‚ «è£ô‹ Ìµõ«î£ A¬ìò£¶. 
î£¡ ªðŸø ÜP¬õ Ëô£è â¿F Ü„ê®ˆ¶ 
è¬ìJ™ MŸð¶‹ Þ™¬ô’ â¡Aø£˜ «ðó£.è. 
ñE. Þ¬î ÜŠð®«ò Serious Ýè â´ˆ¶‚ 
ªè£‡´ ÞõŸ¬ø ÜõCòŠð´ˆ¶õî£è„ 
ê‡¬ì‚° õó«õ‡ì£‹. èôèôŠð£ù å¼ 
Observation Üõó¶ õ˜í¬ù â¡Á ¹K‰¶ 
ªè£œ÷ «õ‡´‹. 

ÞŠ«ð£¶ ¹ˆîèˆ¬î GÁˆF‚ ªè£‡´ 
ï‹º¬ìò C‰F‚Aø Fø¬ùŠ ðò¡ð´ˆ¶«õ£‹. 
ñQî¡ Môƒè£? â¡Á «è†ì£™, æ˜ 
â™¬ôJ™ “Ý‹‘ â¡Á î£¡ ðF™ ÜO‚è 
«õ‡® õ¼‹. Môƒ° Þ™¬ôò£ â¡Á 
«è†ì£™ ÜîŸ°‹ ðF™ “Ý‹‘ â¡Áî£¡ õ¼‹. 

Þ¶î£¡ ñQî ÞùˆF¡ ÜF Ý„êKò‹. 
ð¬ìŠH¡ ÜŸ¹î‹. Hóð…êˆF¡ «ðó£Ÿø™... 
Ý‹... Þ™¬ô... â¡Á ðF™ âF˜ âFó£è„ 
ªê£™ô º®ò£ñ™ “Ý‹‘ â¡«ø Þó‡®Ÿ°‹ 
ªê£™ô «õ‡® Þ¼‚Aø¶. 

ðC, î£è‹, è£ñ‹ Þ¬õ â™ô£«ñ 
MôƒAŸ° ªõÁ‹ àì™ «î¬õèœ. àìL¡ 
à‰¶î™èœ. Ýù£™ ñQîÂ‚° Þ¬õ àì™ 
ê£˜‰î Hó„¬ùèœ ñ†´ñ™ô. Ü‰îv¶, 
è¾óõ‹, ð£õ¹‡Eò‹, è£õ™¶¬ø, 
cFñ¡ø î‡ì¬ùèœ â¡Aø êñò, êÍèŠ 
Hó„¬ùèœ. ñóðµM¡ É‡´îô£™ å¼ 
ñQî¡ å¼ ªêò¬ô„ ªêŒò ºŸð†ì£½‹ 
Üõù¶ èŸø™ ÜP¾, êÍèŠ ªð£ÁŠ¹, ñ£ù 
Üõñ£ù‹ °Pˆî èõù‹, Þ¬õªò™ô£‹ Ãì 
ªêò™ eî£ù ñÁ b˜ñ£ùˆFŸ°‚ è£óEèœ 
ÝA¡øù. è†´‚ èìƒè£î è£ñ‹ ãŸð†´ 
å¼ ªð‡¬í‚ èŸðN‚è‚ Ãì îòƒè£î 
è£ºè˜èœ, °Á‚«è î¡ ñ¬ùM«ò£ î£«ò£ 
õ‰¶M†ì£™ ã¡ î´ñ£ÁAø£˜èœ? â™ô£¼‹ 
ÜŠð® Þ™¬ô â¡ø£½‹ å¼ Cô¼‚° Þ‰îˆ 
î´ñ£Ÿø‹ à‡´î£«ù? Þ¬õªò™ô£‹ 
Môƒ° G¬ôJ™ Þ¼‰¶ êÍè‹ ðKí£ñ‹ 
Ü¬ì‰¶ ªè£‡®¼ˆîL¡ ªõOŠð£´. 

Môƒ°èœ ñQî¬ùŠ ðòˆî£«ô£, 
ðCò£«ô£ ªï¼ƒ°«ñ åNò, H®ˆ¶ ¬õˆ¶ 
H¬öŠ¹ ïìˆîô£‹... è£†CŠ ªð£¼÷£‚A‚ 
è£² ê‹ð£F‚èô£‹ â¡ªø™ô£‹ 
ªï¼ƒ°õF™¬ô. ã¡? â‰î ß»‹ 
îõ¬÷»‹ ñQî¬ùŠ H®ˆ¶ «ê£î¬ù„ 
ê£¬ôJ™ Ü¬ìˆ¶ ¬õˆ¶ «ï£Œè¬÷»‹ 
ñ¼‰¶è¬÷»‹ è‡ìPõF™¬ô. ð¡PèO¡ 
ð£¡AKò£ûú ÜÁˆ¶ ñQîÂ‚° Þ¡²L¡ 
ªè£´ˆ¶, ê˜‚è¬óò£™ ê£è Þ¼‰îõQ¡ 
ê˜‚è¬ó¬ò„ ê£è®‚è º®»‹ â¡Á ð¡Pèœ 
è‡ìP‰îF™¬ô. Ýù£™ Þ¬õ Ü¬ùˆ¬î»‹ 
ñQî¡ ªêŒF¼‚A¡ø£¡. ð£FMôƒ°... 
ð£FñQî¡... «ê˜‰¶ ªêŒî à¼õ‹ â¡Á 
I¼èƒèœ ð£†´ ð®ŠðF™¬ô. ñQîù£™ 
°F¬ó «ð£™ æìº®òM™¬ô. Ýù£™ °F¬ó 
«õèˆ¬îŠ ªðø °F¬óe¶ à†è£óô£‹ â¡Á 
ñQîÂ‚° ñ†´«ñ «î£¡Pò¶. Ý„ê˜ò‹ 
Þ™¬ôò£? ï£‹ Môƒ°‹ Ãì... Ýù£™ 
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Môƒ° ñ†´‹ Ü™ô â¡Á M÷ƒA‚ ªè£œ÷ 
«õ‡´‹. 

å¼ «õ®‚¬è‚ è¬î... ºó†´‚ 
°F¬óè¬÷ M¬óõ£è æ†´‹ «ð£†®J™ 
èô‰¶ ªè£œ÷ º®¾ ªêŒî Þ¼õ˜, âîŸ°‹ 
Fø¬ñè¬÷ˆ î£‡® ªüJ‚è «õ‡® 
õ‰î£™ àîõ†´‹ â¡Á å¼ ñ‰Fóõ£FJì‹ 
àîM «è†ìù˜. Üõ˜ å¼ ñˆ¶, M÷‚°ñ£Á, 
ªê¼Š¹ Í¡¬ø»‹ ñ‰FKˆ¶‚ ªè£´ˆî£˜. 
°F¬ó ªñ¶õ£èŠ «ð£ù£™ ñˆî£™ å¼ 
î†´ î†®ù£™ «õè‹ Þó‡´ ñìƒè£°‹ 
â¡ø£˜. Ü¶ «ð£î£î «ð£¶ M÷‚° ñ£Ÿø£™ 
Üî¡ î¬ôJ™ å¼ î†´ î†®ù£™ «õè‹ 
Þ¡Â‹ Þó‡´ ñìƒè£°‹ â¡ø£˜. º®M™ 
ªüJ‚èŠ«ð£†® Ã®M†ì£™ ªê¼Šð£™ 
Üî¡ î¬ôJ™ Í¡Á Ü® «ð£†ì£™ «õè‹ 
è†´‚èìƒè£ñ™ ð¡ñìƒè£°‹ â¡Á M÷‚A 
Þ¼õ¼‚°‹ ñˆ¶, M÷‚°ñ£Á, ªê¼Š¹ 
ÝÀ‚° å¡Á ªè£´ˆîÂŠHù£˜.

ºî™ ïð˜ «î£ŸÁŠ «ð£Œ F¼‹H õ‰î£˜. 

Þó‡ì£‹ ïð«ó£ ªüJˆ¶Š ðK² ªè£‡´ 
õ‰î£˜. Þ¼õ¼‚°‹ å«ó ÜÂðõ‹ î£¡. 
ñˆî£™ î†®ò «ð£¶ °F¬óèœ ðø‰îù. 
Ýù£™ M÷‚°ñ£Ÿø£™ î†®ò¶‹ °F¬ó«ð£ù 
«õèˆF™ Þ¼õ¼‹ W«ö M¿‰¶M†ìù˜. 
ºî™ ïð˜ õNJ¡P F¬èˆ¶ G¡Á «î£ŸÁŠ 
«ð£ù£˜. Þó‡ì£‹ ïð«ó£.. ðO„ªê¡Á 
ªê¼Šð£™ î¡ î¬ôJ™ Í¡Áº¬ø Ü®ˆ¶‚ 
ªè£‡ì£˜. Üšõ÷¾î£¡ °F¬ó¬ò Mì 
«õèñ£è æìˆ ªî£ìƒAù£˜. º¡ù£™ 
«ð£Œ °F¬ó e¶ ãP‚ªè£‡ì£˜. è¬î 
â¡ù ªê£™½Aø¶? â¡ù î£¡ ªê£™L‚ 
ªè£´ˆî£½‹, Hó„¬ù õ¼Aø«ð£¶, 
ªê£‰î ¹ˆF â¡ø å¡Á Þ¼Šðõ˜èœ î£¡ 
ªüJ‚èº®Aø¶! 

ï‹Iì‹ è™ô£ ÜP¾‹ à‡´. èŸø™ 
ÜP¾‹ à‡´. Þ¬î»‹ î£‡® ªê£‰î 
ÜP¾‹ à‡´ â¡ð¬î àíó «õ‡ì£ñ£?

(ï¡P : FùñE, 28-11-2018)

Gè› è™Mò£‡®™ 25.87 ô†ê‹  
ñ£íõ˜èœ ñ£Gô ð£ìˆF†ìˆF¡ W› ªð£¶ˆ 
«î˜¬õ â¿î àœ÷î£è Üó²ˆ «î˜¾èœ 
Þò‚èè‹ ªîKMˆ¶œ÷¶.

ñ£Gô ð£ìˆ F†ìˆF¡ W› ðˆ¶, H÷v 
1, H÷v 2 ÝAò õ°Š¹ ñ£íõ˜èÀ‚è£ù 
ªð£¶ˆ «î˜¾ ñ£˜„ 2-™ ªî£ìƒA ãŠó™ 
13-Ý‹ «îF õ¬ó ï¬ìªðø¾œ÷¶. ªð£¶ˆ 
«î˜¾‚è£ù º¡«ùŸð£´èœ º®¾ŸÁœ÷ 
G¬ôJ™ ÞÁF‚ è†ìŠ ðEèœ bMóñ£è 
ï¬ìªðŸÁ õ¼Aø¶.

Þ‰G¬ôJ™ ªð£¶ˆ «î˜¾ â¿î àœ÷ 
ñ£íõ˜èO¡ â‡E‚¬è ªî£ì˜ð£ù 
Mõóƒè¬÷ Üó²ˆ «î˜¾èœ Þò‚èè‹ 
ªõOJ†´œ÷¶. Þî¡ð® ðˆî£‹ õ°ŠH™  9 
ô†êˆ¶ 44,569 ñ£íõ˜èÀ‹ H÷v 1 õ°ŠH™ 
8 ô†êˆ¶ 26 ÝJóˆ¶ 82 ñ£íõ˜èÀ‹ 

H÷v 2 õ°ŠH™  8 ô†êˆ¶ 16 ÝJóˆ¶ 358 
ñ£íõ˜èÀ‹ ªð£¶ˆ «î˜¬õ â¿î àœ÷î£è  
Üó²ˆ «î˜¾èœ Þò‚èè‹ ÜPMˆ¶œ÷¶. 
Þ‰î 3 õ°Š¹èO½‹ «ê˜ˆ¶ ªñ£ˆî‹ 25 
ô†êˆ¶ 87,009 ñ£íõ˜èœ ªð£¶ˆ «î˜¬õ  
â¿î àœ÷ù˜.

èì‰î Ý‡´ì¡ åŠH´¬èJ™ Gèö£‡´ 
Ã´îô£è ðˆî£‹ õ°ŠH™ 23,230 «ð¼‹ H÷v 
2 õ°ŠH™ 39,164 «ð¼‹ ªð£¶ˆ «î˜¬õ â¿î 
àœ÷ù˜ â¡Á Üó²ˆ «î˜¾èœ Þò‚èè 
Þò‚°ï˜ àû£ó£E ªîKMˆ¶œ÷£˜. ¹Fò 
ð£ìˆ F†ìˆF¡ W› Gè› è™Mò£‡®™ 
ðˆî£‹ õ°Š¹, H÷v 2 õ°Š¹ ñ£íõ˜èœ 
ºî™ º¬øò£è ªð£¶ˆ «î˜¬õ â¿î¾œ÷¶ 
°PŠHìˆî‚è¶.

(ï¡P : FùñE, 20-2-2020)

10, 11, 12 õ°Š¹èO™ ªð£¶ˆ «î˜¾ â¿¶‹ ñ£íõ˜ 
â‡E‚¬è 25.87 ô†ê‹
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